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== Metabolix

Bio-industrial Evolution™
April 24, 201
Dear Stockholder:

You are cordially invited to attend the 2084nnual Meeting of Stockholders of Metabolix, Iha.be held on Thursday, May 31, 2012, at
9:30 a.m., Eastern time, at Le Meridien Hotel ledaat 20 Sidney Street, Cambridge, MA 02139. Divestto Le Meridien Hotel can be
found athttp://ir.metabolix.com/index.cfm.

At this Annual Meeting, you will be askexdlect three Class Il Directors for three-yeamig and to ratify the appointment of
PricewaterhouseCoopers LLP as our independenteegispublic accounting firm for the year endingcBmber 31, 2012. The Board of
Directors unanimously recommends that you vote [E@Rtion of the Director nominees and FOR theicatifon of the appointment of
PricewaterhouseCoopers LLP.

Details regarding the matters to be actszhiat this Annual Meeting appear in the accompanproxy statement. Please give this
material your careful attention.

Whether or not you plan to attend the AhiMieeting, we urge you to complete, sign, date muadl promptly the enclosed proxy whict
being solicited on behalf of the Board of Directeesthat your shares will be represented at theuAhieeting. A return envelope which
requires no postage if mailed in the United Steesclosed for that purpose. You need to voteaoalance with the instructions listed on
the proxy card. If shares are held in a bank okémage account, you may be eligible to vote el@dtadly or by telephone. Please refer to the
enclosed voting instruction form for instructioifsyou attend the Annual Meeting, you may vote @rgon even if you have previously
returned your proxy card. Your prompt cooperatioth lve greatly appreciated.

Very truly yours,

L €

RICHARD P. ENO
President and Chief Executive Officer




METABOLIX, INC.

21 Erie Street
Cambridge, Massachusetts 02139
(617) 583-1700

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
TO BE HELD ON MAY 31, 2012
To the Stockholders of Metabolix, Inc.:

The 2012 Annual Meeting of Stockholderdigitabolix, Inc., a Delaware corporation, will bdden Thursday, May 31, 2011, at
9:30 a.m., Eastern time, at Le Meridien Hotel ledaat 20 Sidney Street, Cambridge, MA 02139, ferftiflowing purposes:

1. To elect three (3) Class Il members, nominatethieyBoard of Directors, to the Board of Directosslirectors, each to serve
for a threeyear term and until his successor has been dutyesl@and qualified or until his earlier death, gesition or remova

2. To ratify the appointment of PricewaterhouseCoop&R as our independent registered public accogrftim for the year
ending December 31, 2012; and

3. To transact such other business as may properly ¢cmfore the Annual Meeting and any adjournmengmostponements
thereof.

Proposal 1 relates solely to the electibthiee (3) Class Il members nominated by the BadrDirectors and does not include any o
matters relating to the election of Directors, intthg without limitation the election of Directoneminated by any stockholder of the
Company.

Only stockholders of record at the closeudiness on April 2, 2012, are entitled to notitand to vote at the Annual Meeting and at
adjournment or postponement thereof.

All stockholders are cordially invited ttiend the Annual Meeting in person. However, taesgyour representation at the Annual
Meeting, we urge you, whether or not you plan terat the Annual Meeting, to complete, sign, datkmail promptly the enclosed proxy
which is being solicited on behalf of the Boardifectors so that your shares will be representédeaAnnual Meeting. A return envelope
which requires no postage if mailed in the Unitéat&s is enclosed for that purpose. You need te wohccordance with the instructions
listed on the proxy card. If shares are held imakior brokerage account, you may be eligible te etectronically or by telephone. Please
refer to the enclosed voting instruction form festructions. If you attend the Annual Meeting, yoay vote in person even if you have
previously returned your proxy card.

By Order of the Board of Directors,

Soak £ Ll

SARAH P. CECIL
Secretary

Cambridge, Massachusetts
April 24, 2012




WHETHER OR NOT YOU EXPECT TO ATTEND THE ANNUAL MEBNG, PLEASE COMPLETE, SIGN, DATE AND MAIL
PROMPTLY THE ENCLOSED PROXY WHICH IS BEING SOLICITEEON BEHALF OF THE BOARD OF DIRECTORS SO THAT
YOUR SHARES WILL BE REPRESENTED AT THE ANNUAL MEENG. A RETURN ENVELOPE WHICH REQUIRES NO POSTA!
IF MAILED IN THE UNITED STATES IS ENCLOSED FOR THAPURPOSE. YOU NEED TO VOTE IN ACCORDANCE WITH THE
INSTRUCTIONS LISTED ON THE PROXY CARD. IF SHARES ARHELD IN A BANK OR BROKERAGE ACCOUNT, YOU MAY BE
ELIGIBLE TO VOTE ELECTRONICALLY OR BY TELEPHONE. PEASE REFER TO THE ENCLOSED VOTING INSTRUCTION
FORM FOR INSTRUCTIONS.

IN ACCORDANCE WITH OUR SECURITY PROCEDURES, ALL PEERNS ATTENDING THE ANNUAL MEETING MAY BE
REQUIRED TO PRESENT PICTURE IDENTIFICATION.

METABOLIX, INC.

21 Erie Street
Cambridge, Massachusetts 02139

PROXY STATEMENT
For the Annual Meeting of Stockholders
To Be Held on May 31, 2012

April 24, 2012

Proxies in the form enclosed with this Br&atement are solicited by the Board of Directdrdletabolix, Inc., a Delaware corporation
("Metabolix" or the "Company"), for use at the Amhdeeting of Stockholders of Metabolix to be hetfdThursday, May 31, 2012, at
9:30 a.m., Eastern time, or at any adjournmenfostponements thereof (the "Annual Meeting") aMegidien Hotel located at 20 Sidney
Street, Cambridge, MA 02139. Directions to the tmoaof the Annual Meeting are availablehtip://ir.metabolix.convindex.cfm . An Annual
Report to Stockholders, containing financial statata for the fiscal year ended December 31, 2@1ldeing mailed together with this proxy
statement to all stockholders entitled to votéhatAnnual Meeting. This Proxy Statement and thefof proxy were first sent or given to
stockholders on or about April 24, 2012.

The purpose of the Annual Meeting is tacethree Class Il Directors for three-year termd #o ratify the appointment of
PricewaterhouseCoopers LLP as our independenteegispublic accounting firm for the year endingBmber 31, 2012. Only stockholders
of record at the close of business on April 2, 2@h2 "Record Date") will be entitled to receiveine of and to vote at the Annual Meeting.
As of the Record Date, 34,145,107 shares of comstumk, $0.01 par value per share, of the Compdmey"€ommon Stock") were issued,
outstanding and entitled to vote.

VOTING

The holders of Common Stock are entitledrte vote per share on any proposal presenteeé @trthual Meeting. Stockholders may vote
in person or by proxy. Stockholders may vote byproy completing, signing, dating and returning #foeeompanying proxy card in the
postage-prepaid envelope enclosed for that puriposecordance with the instructions listed on thexp card. Execution of a proxy will not
in any way affect a stockholder's right to attelmel Annual Meeting and vote in person.

Any proxy given pursuant to this solicitatimay be revoked by the person giving it any taore the taking of the vote at the Annual
Meeting. Proxies may be revoked by (1) filing witle Secretary of Metabolix, before the taking & #ote at the Annual Meeting, a written
notice of revocation bearing a later date tharptioaty, (2) duly executing a later-dated proxy rielato the same shares and delivering it to
the Secretary of Metabolix, in accordance withittgtructions listed on the proxy card, before #idrtg of the vote at the Annual Meeting, or
(3) if shares are held in a




bank or brokerage account and if eligible, by traitting a subsequent vote over the Internet orebgphone, or (4) attending the Annual
Meeting and voting in person (although attendan¢beaAnnual Meeting will not in and of itself cditste a revocation of a proxy). Any
written notice of revocation or subsequent proxguti be sent to Metabolix, Inc., 21 Erie StreetmBadge, MA 02139, Attention: Secreta
so as to be delivered before the taking of the abtbe Annual Meeting.

If your shares are held by a broker on ymehalf (that is, in "street name"), you may beuiegyl to present an account statement or letter
from your bank or brokerage firm showing that yoe #he beneficial owner of the shares as of theoRkDate in order to be admitted to the
meeting on May 31, 2012. To be able to vote yoarehheld in street name at the meeting, you wélto obtain a proxy from the holder of
record.

The persons named as attorneys-in-fadtérptoxies, Richard P. Eno and Joseph D. Hill, veetected by the Board of Directors and are
officers of the Company. All properly executed pesxreturned in time to be counted at the Annuagting will be voted by such persons at
the Annual Meeting as stated below. When a chaésebieen specified on the proxy with respect to tiemahe shares represented by the
proxy will be voted in accordance with the speaifions. If a proxy is submitted without giving vgi instructions, such shares will be voted:

. FOR election of the Director nominees,

. FOR the ratification of the appointment of PriceerabuseCoopers LLP, and

. as the persons named as proxies may determineimrdibcretion with respect to any other matteapprly presented at the
meeting.

The representation in person or by proxgtdéast a majority of the outstanding sharesah@on Stock entitled to vote at the Annual
Meeting is necessary to constitute a quorum fotrdmesaction of business. Votes withheld from aomimee, abstentions and broker "non-
votes" are counted as present or represented fpopes of determining the presence or absencgwbraum for the Annual Meeting. A "non-
vote" occurs when a nominee holding shares fomafieal owner votes on one proposal but does nt# wn another proposal because, with
respect to such other proposal, the nominee dadsave discretionary voting power and has not kekinstructions from the beneficial
owner.

If your shares are held in street name,yamddo not instruct the broker as to how to vaianshares on the ratification of the
appointment of PricewaterhouseCoopers LLP as a@pendent registered public accounting firm forytear ending December 31, 2012, the
broker may exercise its discretion to vote for gaiast that proposal. If, however, you do not mstthe broker as to how to vote your shares
on Proposal 1 (the election of Directors) the brakay not exercise discretion to vote for or agatinat proposal. This would be a "broker
non-vote" and these shares will not be countechamb been voted on that propodllease vote your proxy so your vote can be counted.

Proposal 1: Election of Directors. Directors are elected by a plurality of theesotast, in person or by proxy, at the Annual Megti
The three nominees who receive the highest nunfleffionative votes of the shares present or regomtesd and voting on the election of
Directors at the Annual Meeting will be electediie Board of Directors. Any stockholder submitteagroxy has the right to withhold
authority to vote for any individual nominee to tBeard by checking the box "For All Except" and kiag the nominee's name in the space
provided on the proxy card. Shares present or septed and not so marked as to withhold autharityote for a particular nominee will be
voted FOR that nominee and will be counted towaahsiominee's achievement of a plurality. Sharesaqnt at the meeting or represente
proxy where the stockholder properly withholds awitly to vote for such nominee in accordance whih proxy instructions will not be
counted toward such nominee's achievement of jitjural




Proposal 2: Ratification of Independent Reagtered Public Accounting Firm.  The affirmative vote of a majority of the shad
common stock cast by the stockholders presentrsopeor represented by proxy at the Annual Medasrgquired to ratify the selection of

PricewaterhouseCoopers LLP as our independenteegispublic accounting firm for the year endingBrmber 31, 2012. Shares voted to
abstain are included in the number of shares presevpresented and voting on Proposal 2.

Other Matters. The Board knows of no other matters to be prteskeat the Annual Meeting. If any other matteridtidoe presented at
the Annual Meeting upon which a vote properly maytdken, the affirmative vote of the majority ofisbs present, in person or represented
by proxy, and voting on that matter is requireddpproval and all such shares represented by mrogozived by the Board will be voted w
respect thereto in accordance with the judgmetti@persons named as attorneys in the proxieseSkated to abstain are included in the
number of shares present or represented and vartiggich matter.

Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting: The proxy statament and annual report to
stockholders are available for viewing, printing anl downloading athttp://ir.metabolix.com/index.cfm.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain infation regarding beneficial ownership of the CompsmCommon Stock as of April 2, 2012:
(i) by each person known to us to be the benefaiaier of more than 5% of our outstanding shargSashmon Stock; (ii) by each of our
Directors and nominees; (iii) by each of our naragecutive officers; and (iv) by all of our Direcsoand executive officers as a group. Unless
otherwise noted below, the address of each peisted lon the table is c/o Metabolix, Inc., 21 E3teeet, Cambridge, Massachusetts 02139.

Options Total
Shares of Exercisable Shares Percentage of
Common Within 60 Beneficially Outstanding
Beneficial Owner Stock(1) Days(2) Owned Shares(3)
5% Stockholders:
Jack W. Schuler(4) 5,040,69! 5,040,69! 14.8%

28161 North Keith Drive

Lake Forest, lllinois 6004

FMR LLC(5) 4,389,59' 4,389,59! 12.%
Edward C. Johnson'8

82 Devonshire Street

Boston, MA 0210¢

State Farm Mutual Automobile 3,237,26! 3,237,26! 9.5%
Insurance Co.(6)

One State Farm Plaza

Bloomington, IL 61701

Westfield Capital Management 2,696,62! 2,696,62 7.%
Company, LP(7)

1 Financial Center

Boston, Massachusetts 021

BlackRock, Inc.(8) 1,844,48. 1,844,48. 5.4%
40 East 529 Street

New York, NY 1002z

Directors, Nominees and Namei!

Executive Officers:

Richard P. Eno(9 3,79: 286,24 290,04: *
Edward M. Giles(10 775,12( 70,00( 845,12( 2.5%
Peter N. Kellog¢ — 70,00( 70,00( *
Jay Koubz — 223,31 223,31: &
Stephen J. Larg 20,00( 20,00( *
Celeste Beeks Mast — 20,00( 20,00( &
Edward M. Muller 780,09: 70,00( 850,09: 2.5%
Oliver P. Peoples(11] 330,89 332,44¢ 663,34¢ 1.5%
Anthony J. Sinskey(1z2 349,34t 70,00( 419,34¢ 1.2%
Matthew Strobecl! 300,00 20,00( 320,00( @
Robert L. Van Nostran — 70,00( 70,00( *
Barbara H. Well: — 20,00( 20,00( &
Joseph D. Hill(13 3,02¢ 123,74¢ 126,77! *
Johan van Walsem(1. 36,16¢ 73,74¢ 109,91: *
Robert E. Engle(1£ 22,557 69,99¢ 92,55¢ *
All Directors and executive officers as a

group (17 persons)(1! 2,606,61. 1,658,651 4,265,26. 12.&%
* less than 1%







PROPOSAL 1
ELECTION OF DIRECTORS
Nominees

The Company's Board of Directors currentypsists of twelve (12) members. Edward M. Gilesrantly a Class Il Director with a term
expiring on the date of the 2012 Annual Meeting advised the Company that he will not stand fegleetion. He will retire from the Board
on the date of the Annual Meeting. The Board oEbBiors has fixed the number of Directors, as oftdte of the Annual Meeting, at eleven
(11). The Company's amended and restated ceréifafahcorporation divides the Board of Directartithree classes. One class is elected
each year for a term of three years and until thaicessors have been duly elected and qualifiat)td their earlier death, resignation or
removal. The Board of Directors, upon the recomrag¢ind of the Nominating and Corporate Governancen@itee, has nominated Richard
P. Eno, Anthony J. Sinskey, Sc.D., and Matthewlsteck, Ph.D., and recommends that each be elected ®oard of Directors as a Class I
Director, each to hold office until the annual niegtof stockholders to be held in the year 2015 @mil his successor has been duly elected
and qualified or until his earlier death, resigoator removal. All of the nominees are Class lltdators whose terms expire at this Annual
Meeting. The Board of Directors is also compose()dbur Class | Directors (Peter N. Kellogg, Catke Beeks Mastin, Edward M. Muller,
and Robert L. Van Nostrand), whose terms expitee@tnnual meeting of stockholders to be held it82@nd (i) four class Il Directors (Jay
Kouba, Stephen J. Large, and Oliver P. PeoplesBanigara H. Wells, Ph.D.), whose terms expire atahnual meeting of stockholders to be
held in 2014. Dr. Kouba serves as the ChairmaheBoard of Directors.

The Board of Directors knows of no reasdrywny of the nominees would be unable or unwilimgerve, but if any nominee should
any reason be unable or unwilling to serve, theipsowill be voted for the election of such othergon for the office of Director as the Bo
of Directors may recommend in the place of suchinem Unless otherwise instructed, the proxy halaeh vote the proxies received by
them for the nominees named below.

Recommendation of the Board
The Board of Directors unanimously recommends thayou vote "FOR" the nominees listed below.

The following table sets forth the nomineebe elected at the Annual Meeting and the camDirectors, the year each such nominee
or Director was first elected a Director, the posis with the Company currently held by each summinee or Director, the year each
nominee's or continuing Director's current terml @xpire, and each nominee's and continuing Dirsctaurrent class:

Year First Year Current Current
Became Position(s) with Term Will Class
Nominee's or Director's Name Director the Company Expire Director
Nominees for Class Il
Directors:
Richard P. Eno 200¢ President, Chief Executive 201z 1]
Officer, Director
Anthony J. Sinskey, Sc.C 1992z Director 2012 [
Matthew Strobeck, Ph.D 200¢€ Director 201z [}
Continuing Directors:
Peter N. Kellog¢ 2007 Director 201z I
Celeste Beeks Mast 2012 Director 201z |
Edward M. Muller 199 Director, Chairman EmeritL 201z |
Robert L. Van Nostran 200¢ Director 201z I
Jay Kouba, Ph.D 200€ Chairman of the Board, Direct 201« Il
Stephen J. Larg 2012 Director 201« Il
Oliver P. Peoples, Ph.D. 1992z Chief Scientific Officer, Vice 201« Il

President, Research and
Development, Directc
Barbara H. Well: 2011 Director 201¢ Il




DIRECTORS AND EXECUTIVE OFFICERS

The Company's executive officers are apgpdion an annual basis by, and serve at the discreft the Board. Each executive officer |
full-time employee of Metabolix. The following tabkets forth the Directors and executive officéithe Company, their ages, and the
positions currently held by each such person wigh@ompany as of the date of this proxy statement:

Name Age Position

Richard P. En 51 President and Chief Executive Officer, Direc

Edward M. Giles(2)(3 76 Director

Peter N. Kellogg(1 56 Director

Jay Kouba, Ph.D.(1)(¢ 59 Chairman of the Board, Direct

Stephen J. Larg 54 Director

Celeste Beeks Mast 43 Director

Edward M. Muller 76 Director, Chairman Emeritt

Oliver P. Peoples, Ph.D. 54 Chief Scientific Officer, Vice President, Reseaactd Development,
Director

Anthony J. Sinskey, Sc.D.(2)( 72 Director

Matthew Strobeck, Ph.D 39 Director

Robert L. Van Nostrand(: 55 Director

Barbara H. Wells(2 57 Director

Joseph D. Hil 49 Chief Financial Officer and Treasul

Johan van Walsel 49 Vice President, Manufacturing and Product Develapr

Robert E. Engle 49 Vice President, Business and Commercial DevelopnBiapolymers

Sarah P. Cec 60 General Counsel and Secret

Lynne H. Brum 48 Vice President, Marketing and Corporate Commuroces

Q) Member of the Audit Committee
(2)  Member of the Compensation Committee

3) Member of the Nominating and Corporate Governanua@ittee
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BIOGRAPHICAL INFORMATION

Richard P. Eno has served as our President and Chief Executivieddfind as a Director since joining Metabolix ifgh 2008. From
2002 until he joined Metabolix, Mr. Eno was the ¥ieresident, and Leader of Global Oil and Gas Rmatf CRA International, a consulti
firm. From 1990 to 2002, Mr. Eno was with Arthur Dttle, a consulting firm, in a variety of positie of increasing responsibility, including
Vice President, and from 1982 to 1990 he held sg¢ymsitions with Chevron Corporation. Mr. Eno rieed a B.S. in Chemical Engineering
from Cornell University and an M.B.A. from the Uensity of Houston and is a Chartered Financial pstalThe Board of Directors has
concluded that Mr. Eno should serve as a Direatoabse of his deep knowledge and expertise in@atie three areas where Metabolix is
applying its core technologiesptastics, chemicals and energy. He has developambssful strategies on a global scale for sombkeoivorld's
leading chemical and energy companies, helping tt@mmercialize technologies, open new markets asdipn themselves for long-term
growth.

Edward M. Giles has served as a Director of the Company since Nbged993. He has been a managing member of Tellufitsince
March 2012, and was a managing member of GME ddgita from 2005 to 2012. Mr. Giles was previouslseBident of F.
Eberstadt & Co., Inc., a securities firm. Mr. Gildso serves on the Board of Directors of Tepha, (see "Certain Relationships and Related
Person Transactions"). Mr. Giles served on the @o&Directors of Ventana Medical Systems, Incnfrd992 until 2008. Mr. Giles received
a B.Ch.E. from Princeton University, and an S.Mlndustrial Management from Massachusetts InstififBechnology (MIT). On April 6,
2012, Mr.Giles notified the Board of Directors a$ ldecision to retire from the Board after 19 ye#rservice to the Company. Accordingly,
he will not stand for reelection as a Directorreg Annual Meeting. The Company expects that Mre&ilill continue to serve as an advisc
the Company, and thanks Mr. Giles for his lead@rahid service on the Board.

Peter N. Kellogg has served as a Director of the Company since M206i7. Since August 2007, he has been Executive Riesident
and Chief Financial Officer of Merck & Co., Inc.dtm 2000 to 2007, Mr. Kellogg served as EVP and Ofigancial Officer of Biogen
Idec Inc. and the former Biogen, Inc. Before thét, Kellogg was an executive with PepsiCo for 1angein a range of financial and general
management positions. Prior to joining PepsiCo, Kiéllogg was a senior consultant with Arthur Andagrs Co. and Booz Allen &
Hamilton. Mr. Kellogg holds an M.B.A. in Managemdram the University of Pennsylvania and a B.SEngineering from Princeton
University. The Board of Directors has concludeat tir. Kellogg should serve as a Director becalsexperience in finance, biotechnolc
and branded consumer products will be valuable étaldblix as the Company moves into the next phaisiés growth. Mr. Kellogg brings
valuable insights from his current and prior pasisi that contribute to his role on the Board. H® akrves as an important resource on the
Audit Committee.

Jay Kouba, Ph.D., has served as a Director of the Company since 200@ and as Chairman of the Board since April 260@m May
2007 until March 2008, Dr. Kouba was the interinegtdent and Chief Executive Officer of the Compdfmpm May 2007 until August 2011,
Dr. Kouba served as President and Chief Executiliedd of Tetra Vitae Bioscience. From January 200&1 May 2007, Dr. Kouba served
the President of Oniro Consulting, a strategic rgan@ent consulting firm. From January 1999 to Decan2005, Dr. Kouba held several
positions with BP's Petrochemicals Segment. Fromuati2004 to December 2005, Dr. Kouba served a®iSéite President, Strategy,
Marketing and Technology for Innovene, BP's olefingl polymers subsidiary, earlier in 2004, as \Hoesident, Sales, Marketing and
Logistics, and between 1999 and 2003, as Vice tasi Technology. Dr. Kouba is also a Director akit, Glyce and First Green Partners,
which are privately held companies. Dr. Kouba reegia B.S. in Chemistry from Stanford UniversityaD. in Chemistry from Harvard
University and an M.B.A. from the University of €aigo. The Board believes that Dr. Kouba's knowlettgkexperience of technology,
strategy, and marketing will be valuable as Metixbmloves




forward in commercializing biobased, sustainablatsmns for plastics, fuels and chemicals. Dr. Kautas not only run large organizations,
but he has successfully led them through periodsgmificant growth and development.

Sephen J. Large became a Director of the Company in March 2012isHeresident and Chief Executive Officer of SI Gypa
multinational developer and manufacturer of chemitarmediates. Mr. Large joined Sl Group, IncJime of 2007 as President and Chief
Operating Officer. He was previously with H.B. Faulla global leader in the development, manufacntemarketing of industrial adhesives
and specialty products, for 15 years, serving mious global assignments, including President efftbll-Valu/Specialty Group from 2003 to
2007. Mr. Large earned a BSc in Polymer ScienceTauthnology from Manchester Polytechnic, U.K. TheaRl believes that Mr. Large
brings experience in global business operatioMddtabolix at a time when international collaboratiand global polymer sales are becor
an important part of the Company's business model.

Celeste Beeks Mastin became a Director of the Company in January 2012 .Niastin served from 2008 to 2011 as chief exeeuti
officer and during 2007 as chief operating offiofMMI Products, Inc., a wire products manufactuaad distributor of concrete accessories,
concrete reinforcement and fencing. Prior to MMbdRrcts, she spent 17 years in the chemical industrierro Corporation, she held the
role of vice president of Color and Glass Perforogalaterials from 2004 to 2006, and the role oépcesident of growth and development
from 2006 to 2007. Ms. Mastin started her careeiales at Shell Chemical, where she served fivesyinaales positions of increasing
responsibility. Her sales experience expanded atilgdnc., where she held European and later dlsdlas management positions, with her
career at Bostik culminating in the role of vicegident/general manager of Nonwovens. Ms. Mastitishe bachelor's degree in chemical
engineering from Washington State University amdaster's degree in business administration frontiieersity of Houston. The Board
believes that Ms. Mastin has an impressive tracknof accomplishment in the global chemicals padormance materials sector. The
Company expects to benefit from her deep operatipgrience in sales and marketing and proven lshigeability as Metabolix develops
and implements effective strategies to commeraatileading-edge technology in both PHA bioptastind renewable industrial chemicals.

Edward M. Muller has served as a Director since November 1993 asdheaChairman of the Board of Directors of the @any from
November 1993 until April 2007. He was previoushg$dent and Chief Executive Officer of the Comp#ioyn October 1993 to Janue
2000. Mr. Muller held a number of positions, indhgl Chief Executive Officer, while at Halcon-SD Gmbetween 1961 and 1985. That
company developed a number of key processes fqrtdction of raw materials for the polyester,amylpolystyrene, and polyurethane
industries. Mr. Muller received a B.Ch.E. from T@eoper Union and an M.B.A. in Finance and Econorfriim® New York University. The
Board of Directors has concluded that Mr. Mulleogld be a Director because of his experience irptastics and chemicals industries. In
addition, his experience as President and Chie€likes Officer of the Company provides a depth mderstanding of the Company's
activities that is valuable to the Board.

Oliver P. Peoples, Ph.D., a co-founder of Metabolix, has served as our Caaéntific Officer and Vice President of Researnd a
Development since January 2000 and was previouslpoector of Research and Vice President. DrpRephas served as a Director since
June 1992. Before founding Metabolix, Dr. Peoples & research scientist with the Department ofoBihkt the MIT. The research carried
out by Dr. Peoples at MIT established the fundaaldobls and methods for engineering bacteria dadtgto produce
polyhydroxyalkanoates. Dr. Peoples received a Fin.DMolecular Biology from the University of Aberde, Scotland. The Board believes
that Dr. Peoples provides important technical anengific understanding to the Board's analysi€ompany strategy. As Chief Scientific
Officer and a founder of the Company, Dr. Peopks imique information related to the Company'sareteand technology and has led and
directed many of our scientific research and




development programs. Dr. Peoples also contriltotdse Board's understanding of the intellectuapprty aspects of the Company's
technology platforms.

Anthony J. Sinskey, Sc.D., a co-founder of Metabolix, has served as a Diresitoze June 1992. From 1968 to present, Dr. Sinsksy
been on the faculty of MIT. Currently at MIT, henges as Professor of Microbiology in the DepartnadrBiology and Professor of Health
Sciences and Technology in the Harvard-MIT Heattle&ces and Technology Program Engineering SysiEwision, as well as Faculty
Director of the Center for Biomedical Innovatiorr. Binskey serves on the Board of Directors of Bepic. (see "Certain Relationships and
Related Person Transactions"). Dr. Sinskey receaBdS. from the University of lllinois and a Scfilom MIT. The Board believes that, as a
faculty member of an academic institution with gigant research activity in areas related to tleenpany's own research, Dr. Sinskey
contributes to the Board his scientific knowledge ais awareness of new developments in thesesfiBld Sinskey's involvement with other
start-up and developing enterprises also makesahraluable Board member.

Matthew Strobeck, Ph.D., served as a Director from September 2006 through 204.1. Dr. Strobeck rejoined the Board in Mardbl 2.
Dr. Strobeck was a Partner and Member of the Manage Committee and Advisory Board of Westfield Galpilanagement from 2008 ur
2011, having served as a member of the investreant,tspecializing in healthcare and life scientesy May 2003 to June 2008.
Dr. Strobeck was a fellow in the Department of Byt at MIT from December 2001 to June 2002. Drolstck recently joined the Board of
Directors of Santarus, Inc. Dr. Strobeck receivistBhS. from St. Lawrence University, a Ph.D. frdme University of Cincinnati, a S.M. frc
Harvard University/MIT Health Sciences Technologgdtam, and a S.M. from the MIT Sloan School of lsigament. The Board believes
that Dr. Strobeck's insights as a professionaldtoran life science companies are extremely vdkiabhelping Metabolix to strategically
manage its technology portfolio to best realizegbenomic potential of our scientific opportunities

Robert L. Van Nostrand is a consultant who has served as a Director shateber 2006. From January 2010 to July 2010, e wa
Executive Vice President and Chief Financial OfficEAureon Laboratories, Inc. From July 2007 uBtptember 2008, Mr. Van Nostrand
served as Executive Vice President and Chief Finh@fficer of AGI Dermatics, Inc. Mr. Van Nostranghs with OSI Pharmaceuticals, Inc.
from 1986 to 2007, serving as Senior Vice PresidadtChief Compliance Officer from May 2005 untilyd2007, and as the Vice President
and Chief Financial Officer from 1996 through 20B8ior to joining OSI, Mr. Van Nostrand was in amagerial position with Touche
Ross & Co. (currently Deloitte and Touche). Mr. \idostrand serves on the Board of Directors anch@it@an of the Audit Committee of
Achillion Pharmaceuticals, Inc. (since 2007), seroa the Board of Directors of the Biomedical Resle@lliance of New York (BRANY)
(since 2011), and served on the Board of Direcadsas Chair of the Audit Committee of Apex Biowess, Inc. from 2006 to 2009. Mr. V
Nostrand received a B.S. in Accounting from Lorigns University, New York, completed advanced mamagnt studies at the Whart
School, and he is a Certified Public Accountant Board believes that the Company is very fortutmteave Mr. Van Nostrand serve as a
Director and as Chairman of our Audit Committeeshese of the depth of his experience and expertifiaancial reporting and corporate
compliance, as well as his operational experience.

Barbara H. Wells, Ph.D., joined our Board in June 2011. Dr. Wells was thesjatent and chief executive officer of ArborGenjahhshe
joined in 2002. Prior to ArborGen, she was the yicesident in charge of Latin American growth gtities and investments for Emerg
Genetics, Inc., an agricultural investment firm. fells also spent 18 years at Monsanto wheredies included serving as co-managing
director of Monsanto Brazil and leader of the Raym&eady soybean team. Dr. Wells received her Rh.&gronomy from Oregon State
University. She earned her M.S. degree in plartigdagy and B.S. degree in horticulture from theuénsity of Arizona. She served as the
president of the board of directors of Produsem $iArgentina, and the boards of Monsanto Bradibnsoy and Maeda Delta Pine
Monsanto JV. She currently serves on the execativemittee of the
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board of directors of the Biotechnology Industryg@mization and is vice chairman of the Food andddfural Sector board. She is an
advisory committee member of the Joint BioEnerggtitate and has previously served as a board mefobtre Forest Biotechnology
Institute. Her broad commercial and technical eigmee in agriculture, biotechnology and forestry expected to be valuable to Metaboli
the Company grows its business in these marketdMelis also brings a unique international persgedtom her years of living and workit
in South America, which may help the Company shtgpiaternational strategy.

Joseph D. Hill has served as our Chief Financial Officer sincelAf08. From 2004 until joining the Company, Miilllderved as
Senior Vice President, Chief Financial Officer ahigas, Inc., an independent provider of radiolaggge and information management
solutions. Prior to that, from 2003 to 2004 he Was President and Chief Financial Officer at DiBgftware, a privately held provider of
application performance management software systeros 2000 to 2003, Mr. Hill served as Vice Presir] Chief Financial Officer and
Director of Maconomy, a publicly traded providenveéb-based business management solutions. Mrhéslla B.S. from Bryant College and
an M.S.F. from Bentley College.

Johan van Walsem, Vice President of Manufacturing and Product Develept, returned to Metabolix in August 2009 as \Reesident
of Strategy and Commercial Development, followintgamonth period as Senior Vice President, R&D Ringprocessing at Joule
Biotechnologies, a clean technology start-up compBreviously, Mr. van Walsem served as our Vigeskient of Manufacturing,
Development and Operations from October 2003 éptil 2008, and was our Director of ManufacturingdeDevelopment from September
2001 to October 2003. Before joining Metabolix, Man Walsem was senior biochemical engineer witmiglo Research, a division of
Resodyn Corporation, where he was responsiblesfondntation technology development. Prior to thlit,van Walsem worked with AECI
Bioproducts in South Africa in technology managetraard new product development. Mr. van Walsem vecka master's degree in
Chemical Engineering from the University of PreacfSouth Africa) and an M.B.A. from the UniversitiySouth Africa. He is a registered
professional engineer with the Engineering Couoicouth Africa and a senior member of AIChE (Aroari Institute of Chemical
Engineers).

Robert E. Engle has served as Vice President, Business and ConahBeyelopment, Biopolymers, since February 201 jdihed the
Company in January 2009 as General Manager, Telfes,ten years with Ticona, the engineering p@agsrbusiness of Celanese Corpora
where he served from 2005 to 2008 as Ticona's Niesident of Affiliate Management, responsibledeersight of Ticona's global joint
venture affiliate relationships in the high perfamse plastics industry and from 1999 to 2005 asrigss Director, Ticona Engineering
Plastics. In addition, he has served on the Boafrl§rectors of several international joint ventsirencluding Polyplastics, Korea Engineering
Plastics and Fortron Industries. Prior to his edqrere at Ticona, Mr. Engle worked in corporate plag at Hoechst A.G. and in a chemicals
and plastics consulting role at Arthur D. Littler MEngle holds a bachelor's degree in chemicalnerging from the University of Colorado
and received a master's degree in Arabic focusedtemational business administration from Geaget University.

Sarah P. Cecil has served as legal counsel to Metabolix since200p and as General Counsel since the Compatitjes public
offering in November 2006. Previously, she was ooafe counsel at Vertex Pharmaceuticals from 1982001, and at Biogen, Inc. from
1985 until 1991. Ms. Cecil's previous legal praetias also included clients in the food ingredierdsputer services and clinical research
industries, as well as several biotechnology corgsams. Cecil received an A.B. from Brown Univéysand she was a C.P.A. with Price
Waterhouse (currently PricewaterhouseCoopers) baforaining a J.D. from Harvard Law School.
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Lynne H. Brum has served as Vice President, Marketing and Caigp@ammunications, of the Company since Novemt@t12Prior tc
joining Metabolix, in 2010 to 2011 she was a comimations consultant and served in various rolekiding as a freelance project direc
for Seidler Bernstein Inc. Ms. Brum served from 280 2009 as an executive vice president at Pbideelli Life Sciences, a subsidiary of
global PR firm, Porter Novelli International. Pritar that, Ms. Brum was responsible for corporat@icminications, investor relations and
brand management for Vertex Pharmaceuticals, tom 1994 to 2007 in various positions, includingevpresident of strategic
communications. Ms. Brum was also a vice presidefeinstein Kean Healthcare and was part of thenmenications team at Biogen, Inc.

(now Biogen Idec). Ms. Brum holds a bachelor's dedn biological sciences from Wellesley Collegd armaster's degree in business
administration from Simmons College's School of Eiggment.
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CORPORATE GOVERNANCE AND BOARD MATTERS
Independence of Members of the Board of Directors

The Board of Directors has determined &zath of the Company's non-employee Directors (NlesGMr. Kellogg, Dr. Kouba,
Mr. Large, Ms. Mastin, Mr. Muller, Dr. Sinskey, DBtrobeck, Mr. Van Nostrand and Dr. Wells) is inglegeent within the meaning of the
director independence standards of The NASDAQ Skéakket, LLC. ("NASDAQ") and the Securities and Batge Commission ("SEC"),
including Rule 10A3(b)(1) under the Securities Exchange Act of 1334amended (the "Exchange Act"). Furthermore, trer@®of Director:
has determined that each member of each of the dteesiof the Board of Directors is independenhimithe meaning of the director
independence standards of NASDAQ and the SEC,haigeach member of the Audit Committee meets tightened director independence
standards for audit committee members as requiyedebSEC. In evaluating the independence of theddirs, the Board considered the
relationships between Mr. Giles and Dr. Sinskey &egha, Inc., as stockholders and members of tmapany's board of directors, and
Mr. Muller's and Mr. Strobeck's relationships asckholders of Tepha, Inc. The Board determinedttiege relationships did not impair the
independence of Mr. Giles, Mr. Muller, Dr. SinskayMr. Strobeck. See "Certain Relationships andfeel Person Transactions."

At least annually, the Board of Directovaleates all relationships between the Companyeaicti Director in light of relevant facts and
circumstances for the purpose of determining whreheaterial relationship exists that might sigmalotential conflict of interest or otherw
interfere with such Director's ability to satisfis mlesponsibilities as an independent Director.

Executive Sessions

The Board of Directors generally holds asae sessions of the independent Directors follmaiegularly scheduled in-person meetings
of the Board of Directors, at least four times ary&xecutive sessions do not include any empl®jeectors of the Company.

Board Leadership Structure

Jay Kouba serves as our non-executive @lairof the Board. From May 2007 until March 2008, Kouba was also the interim
President and Chief Executive Officer of the Comypdixcept for that period, we have maintained déeship structure with the non-
executive Chairman separate from the Chief Exeeufifficer, although the Board of Directors has omnfal policy with respect to the
separation of such offices. Our Board of Directmelieves that having separate offices of the Chairand Chief Executive Officer currently
functions well and is the optimal leadership stuoetfor our Company. While the Board of Directorayncombine these offices in the futur
it considers such a combination to be in the bgstést of the Company, it currently intends tairethis structure. Separating these positions
allows our Chief Executive Officer to focus on @ay-to-day business, while allowing the ChairmathefBoard to lead our Board of
Directors in its fundamental role of providing acivito and independent oversight of management.

The Board of Directors' Role in Risk Oversight

Our Board of Directors' role in the Companysk oversight process includes:

. Identifying important risks to the Company from aa8d of Directors perspective and contributinghi® inventory of key risks
that the Company will actively manage;

. Reviewing the prioritization of risks that the Coamy is planning to manage;

. Providing guidance as to the appropriate amousffoft and/or resources appropriate to manage is&g;r
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. Assessing the adequacy of the processes and syttatitise Company is using to identify and managjesr
. Reviewing the risk management roles and respoitgbibf management and the Board of Directors; and
. Monitoring Company progress in managing and miinggkey risks.

In order to carry out these responsibditithe Board of Directors reviews risk managemeports from the Chief Executive Officer, and
performs in-depth reviews of specific risk areas|uding operational, financial, legal and regutgt@nd strategic and reputational risks, as
appropriate.

Compensation Risk Assessment

The Compensation Committee believes thaemployee compensation policies and practicesatrstructured to be reasonably likeh
present a material adverse risk to the Companyb#lieve we have allocated our compensation amosg saary and short- and long-term
incentive compensation opportunities in such a a&jo not encourage excessive or inappropriatetaldkg by our executives and other
employees. We also believe our approach to goihgetnd evaluation of performance results redbedikelihood of excessive risk-taking
that could harm our value or reward poor judgment.

Policies Governing Director Nominations
Director Qualifications

The Nominating and Corporate Governance i@itiee of the Board of Directors is responsiblerfariewing, from time to time, the
appropriate qualities, skills and characteristiesictd of members of the Board of Directors indbetext of the current make-up of the Board
of Directors and selecting or recommending to tbard of Directors, nominees for election as Dirextd his assessment includes
consideration of the following minimum qualificati® that the Nominating and Corporate Governancerlitiee believes must be met by all
Directors:

. Directors must be of high ethical character andestize values of the Company as reflected in thmg@2my's Code of Busine
Conduct and Ethics (the "Code of Business Conduct")

. Directors must have reputations, both personalpaofitssional, consistent with the image and reprtatf the Company;
. Directors must have the ability to exercise sounsirtess judgment;
. Directors must have substantial business or primieskexperience and be able to offer advice andagee to the Company's

management based on that experience; and

. A Director must have (at minimum) a bachelor's degyr equivalent degree from an accredited colbegmiversity.

The Nominating and Corporate Governance @ittee also considers numerous other qualitieisskid characteristics when evaluat
Director nominees, such as:

. An understanding of and experience in the bioteldgyy plastics, chemicals or agricultural indusrie
. An understanding of and experience in accountireggight, governance, finance, marketing or regwaadfairs; and
. Leadership experience with public companies orragfgnificant organizations.

These factors and others are considerddlusethe Board of Directors, and are reviewedhi@ context of an assessment of the
perceived needs of the Board of Directors at aqaatr point in time.
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While the Board does not have a formal diversitiiggothe Nominating and Corporate Governance Cottemiseeks nominees with a broad
diversity of experience, professions, skills, aadkgrounds.

Process for Identifying and Evaluating Director Nominees

The Board of Directors is responsible felesting and nominating candidates for electiobiasctors but delegates the selection and
nomination process to the Nominating and Corpa&ieernance Committee, with the expectation thatrotmembers of the Board of
Directors or members of management will be requiestéake part in the process as appropriate.

Generally, the Nominating and Corporate &ngnce Committee identifies candidates for Directoninees in consultation with
management, through the use of search firms or atih@sers, through the recommendations submityestdrkholders or through such other
methods as the Nominating and Corporate Govern@onoamittee deems to be helpful to identify candida@nce candidates have been
identified, the Nominating and Corporate Governa@oenmittee confirms that the candidates meet ath@fminimum qualifications for
Director nominees established by the Nominating@arporate Governance Committee. The NominatingGomgorate Governance
Committee may gather information about the candsl#trough interviews, background checks, or ahgraheans that the Nominating and
Corporate Governance Committee deems to be heipthe evaluation process. The Nominating and CaigoGovernance Committee
discusses and evaluates the qualities and skibacii candidate, taking into account the overafipmsition and needs of the Board. Based on
the results of the evaluation process, the Nomigadnd Corporate Governance Committee recommemdidzdes for the Board's approva
Director nominees for election to the Board. Theritwting and Corporate Governance Committee alsmmenends candidates for the
Board's appointment to the committees of the Board.

Procedures for Recommendation of Nominees by Sockholders

The Nominating and Corporate Governance @ittee will consider Director candidates who areoramended by the stockholders of
the Company. Stockholders, in submitting recommgons to the Nominating and Corporate Governanca@ittee for Director candidates,
shall follow the following procedures.

The Nominating and Corporate Governance @ittee must receive any such recommendation forimation not later than the close of
business on the 90th day nor earlier than the dbbesiness on the 120th day prior to the firstia@rsary of the preceding year's Annual
Meeting.

Such recommendation for nomination mushberiting and include the following:

. Name and address of the stockholder making themwemmdation, as they appear on the Company's bawkeeaords, and of
such record holder's beneficial owner;

. Number of shares of capital stock of the Compaay éne owned beneficially and held of record byhsstockholder and such
beneficial owner;

. Name and address of the individual recommendeddosideration as a Director nominee (a "Directoniieee");
. The principal occupation of the Director Nominee;
. The total number of shares of capital stock ofGleenpany that will be voted for the Director Nomirmsethe stockholder

making the recommendation;
. All other information relating to the recommendethdidate that would be required to be disclosembiititations of proxies

for the election of Directors, or is otherwise riggd, in each case pursuant to Regulation 14A utideSecurities Exchange
Act of 1934, as amended (the "Exchange Act") (idtlg the recommended candidate's written consdngittg named in the
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proxy statement as a nominee and to serving asetDr if approved by the Board and elected); and

. A written statement from the stockholder making rissommendation stating why such recommended cateddould be able
to fulfill the duties of a Director.

Nominations must be sent to the attenticth® Secretary of the Company by U.S. Mail (indhgdcourier or expedited delivery service)
to Metabolix, Inc., 21 Erie Street, Cambridge, M2139 or by facsimile at (617) 583-1767. The Secyaththe Company will promptly
forward any such nominations to the Nominating @odporate Governance Committee. Once the NominatilgCorporate Governance
Committee receives the nomination of a candidaecandidate will be evaluated and a recommendaifittnrespect to such candidate will
be delivered to the Board. Nominations not madectordance with the foregoing policy shall be djareed by the Nominating and
Corporate Governance Committee and votes castédr sominees shall not be counted.

Policy Governing Stockholder Communications with tle Board of Directors

The Board provides to every stockholderahitity to communicate with the Board, as a whaled with individual Directors on the
Board through an established process for stockhalg®munication (as that term is defined by theswf the SEC). Stockholders may send
such communication to the attention of the Chairwfaiiie Board or to the attention of the individ@atector by U.S. Mail (including courier
or expedited delivery service) to Metabolix, Iriel, Erie Street, Cambridge, MA 02139 or by facsimil€617) 583-1767. The Company will
forward any such stockholder communication to thai@nan of the Board, as a representative of trerd@a@nd/or to the Director to whom
the communication is addressed.

Policy Governing Director Attendance at Annual Meeings of Stockholders

Our policy is to schedule a regular meetihthe Board of Directors on the same date a€tirapany's annual meeting of stockholders
and, accordingly, Directors are encouraged to bsemt at our stockholder meetings. Each personwalsca Director of the Company at the
time of the 2011 annual meeting of stockholdemsnattd that meeting.

Code of Business Conduct and Ethics

The Company has adopted the Code of Busi@esduct and Ethics ("Code of Business Condustisd'code of ethics" as defined by
regulations promulgated under the Securities A&S#3, as amended (the "Securities Act"), and tteh&nge Act (and in accordance with
the NASDAQ requirements for a "code of conduct"hjet applies to all of the Company's Directorsjagfifs and employees, including our
principal executive officer, principal financialfwfer, principal accounting officer or controllexr;, persons performing similar functions. A
current copy of the Code of Business Conduct idava at the Company's websitehstp: //www.metabolix.com under "Investor Relations-
Corporate Governance-Essential Governance Docurhént®py of the Code of Business Conduct may aksmbtained free of charge from
the Company upon a request directed to Metabaiix, R1 Erie Street, Cambridge, MA 02139, Attentilmvestor Relations. The Company
will promptly disclose any substantive changesriwaivers, along with reasons for the waivers hef Code of Business Conduct granted to
its executive officers, including its principal exgive officer, principal financial officer, pringal accounting officer or controller, or persons
performing similar functions, and its Directors fysting such information on its websitehttp: //mww.metabolix.com under "Investor
Relations-Corporate Governance-Essential GovernBocements."

16




THE BOARD OF DIRECTORS AND ITS COMMITTEES
Board of Directors

The Board of Directors met six times durihg year ended December 31, 2011. During thegmeded December 31, 2011, no Director
attended fewer than 75% of the aggregate of (iydted number of meetings of the Board and (ii) tittal number of meetings held by all
committees of the Board on which such Director s@r®he Board has a standing Audit Committee, Carsgitiion Committee and
Nominating and Corporate Governance Committee. Eaoimittee has a charter that has been approvéteBoard of Directors. A curre
copy of each charter is available on the Compamglssite ahttp://mwww.metabolix.com under "Investor Relations-Corporate Governance-
Essential Governance Documents." Each committdewswthe appropriateness of its charter periodical conditions dictate, but at least
annually. Each committee retains the authorityrigege its own advisors and consultants. The coriposind responsibilities of each
committee are summarized below.

Audit Committee

Mr. Van Nostrand, Mr. Kellogg and Mr. Kouberve on the Audit Committee. Mr. Van Nostranthis chairman of the Audit Committ
The Board of Directors has determined that each Imeemof the Audit Committee is independent withia theaning of the Company's and
NASDAQ's director independence standards and ti@sSfieightened director independence standardsuiit Committee members
determined under the Exchange Act. The Board céddars has also determined that Mr. Kellog and\k&n Nostrand also qualify as "Audit
Committee financial experts" under the rules of $iC. The Audit Committee met five times during ylear ended December 31, 2011.

The Audit Committee is responsible for @aming the accounting and financial reporting pssee of the Company and the audits of the
financial statements of the Company and exercigirgesponsibilities and duties set forth in itartér, including but not limited to:

. appointing, approving the compensation of, andss$sg the independence of our independent regisfrrielic accounting
firm;
. pre-approving auditing and permissible non-auditises, and the terms of such services, to be geavby our independent

registered public accounting firm;

. reviewing and discussing with management and ttiegandent registered public accounting firm oumahand quarterly
financial statements and related disclosures;

. coordinating the oversight and reviewing the adegud our internal control over financial reportjng
. establishing policies and procedures for the reé@ip retention of accounting related complaint$ @ancerns; and
. preparing the Audit Committee report required byCSHles to be included in our annual proxy statemen

Compensation Committee

Dr. Sinskey, Mr. Giles, and Dr. Wells seorethe Compensation Committee. Dr. Sinskey istt@rman of the Compensation
Committee. The Board of Directors has determinedl élach member of the Compensation Committee epeadent within the meaning of
the Company's, SEC's and
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NASDAQ's director independence standards. The Caosgimmn Committee held five meetings during ther yealed December 31, 2011. 1
Compensation Committee's responsibilities include:

. annually reviewing and approving corporate goat$ @bjectives relevant to compensation of our chigfcutive officer;

. evaluating the performance of our chief executiffieer in light of such corporate goals and objees;;

. determining the compensation of our chief executifficer and other executive officers;

. reviewing and approving, for the chief executivBogf and the other executive officers of the Company employment

agreements, severance arrangements, and changatiiol agreements or provisions for our executiffieers;
. overseeing the administration of our compensati@ifare, benefit and pension plans and similar ggland

. reviewing and making recommendations to the Boatld respect to Director compensation.
Nominating and Corporate Governance Committee

Dr. Kouba, Mr. Giles, and Dr. Sinskey seovethe Nominating and Corporate Governance Coraaidr. Kouba is the chairman of our
Nominating and Corporate Governance Committee.Bdaed of Directors has determined that each membigre Nominating and Corpor:
Governance Committee is independent within the ngaof the Company's, SEC's and NASDAQ's direatdependence standards. The
Nominating and Corporate Governance Committee meirses during the year ended December 31, 20h#&.Nominating and Corpora
Governance Committee's responsibilities include:

. developing and recommending to the Board criteeBoard and committee membership;

. establishing procedures for identifying and evahgabDirector candidates, including nominees recomaieel by stockholders;
. identifying individuals qualified to become Boarémbers;

. recommending to the Board the persons to be noadrfat election as Directors and to each of ther@saommittees;

. developing succession plans for the Board;

. developing and recommending to the Board a codeisihess conduct and ethics and a set of corpgoaternance guidelines;

. serving as the Qualified Legal Compliance Commiitegccordance with Section 307 of the SarbanesyOktt of 2002 and
the rules and regulations promulgated thereuncher; a

. overseeing the evaluation of the Board.
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COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTI CIPATION

During 2011, Dr. Sinskey, Mr. Giles, Drr@teck (from January 1, 2011 to May 24, 2011), BndWells (from June 15, 2011 through
December 31, 2011) served as members of the Comi@m€ommittee. During 2011, no executive offiobthe Company served as: (i) a
member of the compensation committee (or other citieenof the Board of Directors performing equivdl&inctions or, in the absence of
any such committee, the entire Board of Directofgnother entity, one of whose executive officggsred on the Compensation Committee
of the Company; (ii) a director of another entipe of whose executive officers served on the Corsgaiion Committee of the Company; or
(iii) a member of the compensation committee (tieocommittee of the Board of Directors performammiivalent functions or, in the absel
of any such committee, the entire Board of Direstaf another entity, one of whose executive officgerved as a Director of the Company.

EXECUTIVE COMPENSATION
COMPENSATION DISCUSSION AND ANALYSIS
Executive Summary

This Compensation Discussion and Analysgans our compensation philosophy, policies aratfices with respect to each person
who served as principal executive officer or priratifinancial officer of the Company during 201dahe other three most highly
compensated executive officers, who are colledtivelerred to as the "named executive officerschid P. Eno, our Chief Executive
Officer, Joseph D. Hill, our Chief Financial Officéliver P. Peoples, Ph.D., our Vice Presidensdaech and Development and Chief
Scientific Officer, Johan van Walsem, our Vice Rteat of Manufacturing and Product Development, Bobtiert E. Engle, our Vice
President, Business and Commercial Developmenpddymers (formerly, General Manager, Telles), arermamed executive officers.

In 2011, we made substantial forward preg@gainst our targeted Company goals. Signifiseogress was made in our biobased
industrial chemicals programs and our crop-basedrpms, and there was solid execution with resjpecbrporate processes and systems.
However, the achievement of these goals was partifibet by below-target performance of Tellest mint venture with Archer Daniel
Midland Company ("ADM") for commercialization ofdpolymers, specifically sales that were lower tteageted. Because the commercial
success of Telles was our highest priority corpogatal for 2011, the failure to achieve Telles carsial goals significantly impacted the
assessment of overall corporate performance.

Our Compensation Committee determined thatrall, Company performance for 2011 was 50%anfdt. Our executive compensation
reflects this assessment, with 2011 executive lEmbased on a 50% corporate achievement levehdhddual achievement levels for our
named executive officers ranging from 20% to 90%aafet. Because we did not fully meet our targetlgin 2011, cash compensation for
our CEO was down by approximately 15% year-over-gea down 14% on average for our named execuffieers. The CEO's cash bonus
for 2011 was 41% less than his 2010 bonus andvéiage cash bonus for our named executive offiwassdown 40%. As a result of our
below target performance, total CEO compensatio2@d 1 (as set forth in the Summary CompensatidiieTlaelow) decreased by
approximately 35% as compared to 2010, and totapemsation of named executive officers decreaseappyoximately 33%, on average,
reflecting our commitment to pay for performance.

At our 2011 Annual Meeting, the Companygkholders approved, on a non-binding, advisogidyahe compensation of our named
executive officers. Approximately 62.6% of the \@tast were in favor of the proposal. The Compéms&ommittee has taken these results
into consideration in its assessment of Metabotacative compensation. At the request of our Coraptton Committee, Pay
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Governance, an independent compensation consuttamducted a three-year historical assessmentbzable pay for performance in late
2011. They determined that for 2008 through 2010,GEQ's aggregate realizable compensation an@ahgany's share price were
generally aligned, and that both pay and perforrmanere commensurate with the peer group median.

There have been no increases in baseesatarbonus targets for named executive officerses2008. In 2012, the Compensation
Committee decided again not to increase named @xeafficer salaries or bonus targets, subjedutther review later in the year. Our
approach to compensation, with a relatively largdipn of pay at risk, helps ensure we pay for geniance.

We believe that executive compensation hbe sufficient to attract and retain personsxaeptional quality and to provide effective
incentives to motivate and reward executives ftiewdng the strategic, financial and operationadlgeassential to our long-term success and
growth in stockholder value. We have defined fobjeotives for our employee compensation system:

. to create a performance-driven culture;

. to link financial rewards with performance resuatsl achievement;

. to provide competitive compensation which attractd retains top performers; and
. to share in Company success.

The Compensation Committee applies the gameiples in determining compensation for our@x@ves as for our non-executive
employees. However, for executives a larger pomiopay is at risk, which reinforces our performesatriven culture.

We provide what we believe is a competital compensation package to our executive manageteam through a combination of
base salary, cash incentives, long-term equityritiee compensation, and a broad-based benefitsgarag/NVe believe that compensation is
part of performance management. Performance mareagdragins with setting objectives that representitual agreement on expectations
of performance. The compensation system definesethard for achievement. The third component ofggerance management is
performance assessment, which links actual perfiocso reward.

Our Compensation Committee

The Compensation Committee of our BoarBiogctors oversees the development of our compiamsplans and policies for executive
officers. Our Compensation Committee has been dedeghe authority to determine all forms of congagion to be granted to our executive
officers in furtherance of our compensation objexti The Compensation Committee is composed gntifglon-employee Directors. (See
"The Board of Directors and its Committees—CompgasaCommittee.") In making its decisions regardex@cutive compensation, the
Committee considers recommendations from our (xefcutive Officer, together with other factors.

In determining 2011 and 2012 executive cemgation, the Compensation Committee also consldepait from Pay Governance, an
independent compensation consultant. Pay Goverramucted a benchmark of executive pay levelsewad the CEO's historical pay and
performance alignment, and also assisted in remigwiis Compensation Discussion and Analysis. Pawe@Gance was engaged by, and
reports directly to, the Compensation Committeg. Bavernance did not provide any additional comp#os services to the Company or
any of its affiliates.

In determining the amount and mix of comrgadion elements, the Compensation Committee refies its judgment about each
individual executive officer, and not on rigid foatas, while taking into account the following facto

. the scope and strategic impact of the executivieesfs responsibilities;
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. the performance and experience of each indivicarad

. the evaluations and recommendations of our Chiethtve Officer.

There are three key elements to our promessetting executive compensation: (i) markeereficing; (i) internal equity; and
(iii) business goals and performance considerations

Market Referencing

We base our compensation decisions ingraé review of relevant market information. Thenpiple of market referencing means that
our compensation and benefits programs are ben&kchagainst programs available to employees in epalybe roles at peer companies.
believe that it is appropriate to use market refeireg in order to ensure that our compensationtemefits programs are sufficient to attract
and retain top performers.

The Compensation Committee did not usemdbanalysis of peer group data in making 201ketee compensation decisions. Instt
the Compensation Committee decided to maintairsdinee salary levels and bonus targets as in effex 2008. This decision was based
partly on a preference for keeping a large portibtotal compensation in the form of performancedehcash incentives. The Committee also
believed it was appropriate to defer any executm@pensation adjustments until after the anticgpatehievement of the First Commercial
Sale milestone in connection with the Telles jeiemture. The historic salary levels and bonus targeere based, in part, on data collected in
2007 by Towers Watson, as independent consultahet@€ompensation Committee.

With the assistance of Pay Governance,idi@pdate our peer group of benchmark companidagl@011, as our Company has grown
and the individual companies in the benchmark gsmlpcted in 2007 have changed. In choosing a eewhmark group, we considered the
following factors: market capitalization, industgeographic location, revenue and revenue growith stage of development. Because there
are few competitors in our industry that are alsmparable to the Company in size and complexityalse looked at other companies in the
biotechnology industry and companies in the altévraa@nergy and clean technology fields for cormgmari At the time of our peer group
selection in November 2011, the Company's markgitalezation approximated that of the selected pgeup median. The following peer
group of 10 benchmark companies was selected:

. Al123 Systems, Inc.

. American Superconductor Corp.
. Amyris, Inc.

. Codexis Inc.

. Dyadic International, Inc.

. Fuelcell Energy, Inc.

. Gevo, Inc.

. Senomykx, Inc.

. Solazyme, Inc.

. Verenium Corporation
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After the peer group was selected, Pay @arece collected and analyzed relevant marketfdatathese companies, as well as
information from the Radford Global Life Sciencas\&y, for benchmarking against our executive campéon. Pay Governance
determined that in general, base salaries for Mditabenior executives are below market, and tylpicaell below the market 24
percentile. On the other hand, target annual bpeusentages were found to be very competitiveadmove the market 78 percentile,
consistent with the compensation philosophy of logadaries and higher bonuses. With below marks¢ lsalaries and above market target
annual incentive as a percent of base, overafjetaotal cash compensation and total direct cosga@n (cash compensation plus long-term
incentives) for executives were determined to lievéen the market 28 and 50" percentile, with certain individuals below the ketr25™
percentile. While the Compensation Committee rtbedess decided not to change the base salarynmistiarget of any of the named
executive officers for 2012 for the reasons disedsabove, it expects to consider the results ob#mehmarking study in connection with
future compensation adjustments.

Internal Equity

A second factor in determining executivenpensation is internal equity. The Compensation @dtee seeks to ensure that the
compensation of individual executives is fair apgr@priate relative to that of other Company exieest in relation to each executive's du
and responsibilities, and his or her contributionhe Company's success. Base salaries, bonustopies, and equity grants in 2011
reflected the Committee's evaluation of each exeestindividual role and contributions, takingardonsideration (i) the estimated market
value of the position, (ii) individual performan@d (iii) the importance of the executive to thusibess, including a determination of the
difficulty of replacing the executive.

Business Goals and Performance Considerations

As a company in a high growth businessremment, we place significant emphasis on perfoacedrased compensation programs,
which make payments when certain Company and iddaligoals are achieved, and equity incentivesghvimnicrease in value as stockholder
value is created. We award our executives compiemsas recognition for how well they perform agarh in achieving our business goals
well as their achievement of their individual godisorder to determine whether our executivesetd individual and corporate goals, we
conduct an annual performance review. The reviewgss is designed to guide performance discussehan executive's performance
objectives, and communicate annual achievemeheantividual performance level. As part of the@xése performance evaluation proce
our Chief Executive Officer submits to the CompeiosaCommittee mid-year and annual evaluations@h@any performance against the
corporate goals, based primarily (but not exclugivepon agreed indicators of performance. At the ef each year, our Chief Executive
Officer reviews each executive's performance angiges a qualitative and a numerical assessmeparédrmance to the executive and to the
Compensation Committee. The Compensation Committdees the final determination of corporate andviiddial performance for purposes
of compensation decisions, based in part on themawendations of our Chief Executive Officer. Thex@pensation Committee also reviews
the Chief Executive Officer's performance, baseplart upon a self-assessment prepared by the Ekesfutive Officer, as well as input from
the Compensation Committee and other Board members.

Compensation Components and Pay Mix
Executive compensation currently includesfbllowing elements:

. Base salary;

. Short-term incentive compensation, consisting oammual performance cash bonus program;
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. Long-term incentive compensation, consisting of stodkoopgrants under our 2006 Stock Option and Ineerflan; anc

. A broad-based benefits program.

We believe that, overall, total compengafimr our executives is competitive with the mar&et! reinforces our compensation philosc
of incenting longterm value creation, with base salaries generallet, and incentive compensation higher, thandhatir peer companies
annual performance goals are met. Due to the state of our business, stock options continuepesent a large portion of total
compensation. This mix of compensation elementsvisraged to ensure a strong pay-for-performarigaraent. Our compensation strategy
is necessarily tied to our stage of developmentofdingly, the specific direction, emphasis and ponents of our executive compensation
program continue to evolve in parallel with the lexion of our business strategy.

Base Salary

We determine our executive salaries basddmresponsibilities, individual experience, prsalary history, the salary levels of other
Company executives, and comparable competitive @@dmpensation for similar positions within thetbchnology and alternative
energy/clean technology industries. We use bendksnarorder to make sure that we are offering cditipe salaries that will enable us to
attract qualified candidates from other companiabta retain our executive talent.

Annual Cash Incentives

The Company grants bonuses pursuant tstainaentive performance bonus program for our etkee officers which was adopted in
2007 with the expectation that a significant portad executive cash compensation will be perfornearased. Target bonuses, as a percel
of base salary, are determined based on job reijilidies, individual experience, prior bonus higtpthe bonus levels of other Company
executives, and comparable competitive market cosgieon for similar positions within the biotechogy and alternative energy/clean
technology industries. Actual bonus amounts arerdehed by the Compensation Committee based omaioation of Company
achievement of corporate goals, and individual @ddinent of individual goals, together with a sutijecevaluation of executive
performance.

Long-Term I ncentives

We believe that equity ownership in the @amy is important to provide our executive officamith long-term incentives to build value
for our stockholders. Each executive officer igialily provided with an option grant when he or ghias the Company, based upon his or her
position with us, his or her relevant prior expede, and benchmarking data, to the extent availdlblese initial grants generally vest in ec
quarterly installments over four years from the ooencement of employment. We spread the vestingiobptions over four years to
compensate executives for their contribution ovpeod of time and to give our executives an itieerto remain with the Company.

In addition to the initial option grants feewly hired executives, our Compensation Commigpants additional options to retain our
executives, to promote the achievement of corp@edds, and to ensure that executives are apptefyriaigned to lead the Company for
future growth. As the Company continues to evobue, Compensation Committee and Board of Directaag aiso consider in the future
awarding additional or alternative forms of equitgentives, such as grants of restricted stockppaance shares, and other performance-
based awards.
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Benefits

Consistent with our compensation philosofthgttract and retain talent, we provide empldyesefits for all employees, including
executive officers, which include health and debtlefits, life insurance benefits, long and shema disability coverage, and a 401(k)
savings plan. Under the 401(k) savings plan, weigeoa matching contribution in the form of MetakdaCommon Stock valued at up to 4.!
of each employee's salary plus bonus. We beliessethenefits are competitive with those offeredttner companies and specifically those
companies with which we compete for employees. leemo structured perquisite benefits for any etreewfficers, including the named
executive officers, and we currently do not proviahy deferred compensation programs or pensioasyt@xecutive officer, including the
named executive officers. Certain of our executhvage relocated to the area of our headquartergeilvdursed these executives for normal
moving expenses in accordance with industry statsdar

2011 Compensation for Our Named Executive Officers

Base salaries in effect during 2011 for Emo, Mr. Hill, and Dr. Peoples were set during 208nd base salaries in effect during 201:
Mr. Engle and Mr. van Walsem were set when theyeviéred in 2009. The Compensation Committee deami¢do increase base salaries for
the named executive officers for 2011. This deaisi@s based on several factors, including the dalaghievement of the Company's First
Commercial Sale milestone. Cash bonus targethitfonamed executive officers also remained unchaimg2a11.

In May, 2011, the Compensation Committearal@d stock option grants to the named executifieeo$. Option award amounts were
recommended by the CEO and approved by the Comii@m€2ommittee, based on prior grant levels, indliil responsibility and each
executive's importance to the Company. The stotibiog granted to the named executive officers dmchan exercise price equal to the fair
market value per share of the Company's CommorkS@tothe date of grant, and vest in sixteen equaitgrly installments over a four year
period from the date of grant.

Pay for Performance

2011 bonuses for the named executive offiaere based on the Compensation Committee'ssassesof achievement of individual ¢
Company goals, as applied to each individual'sstdngnus amount (see "Grants of Plan-Based Awar@sfporate and individual executive
goals, reflecting assignments of responsibilitydohievement of specific corporate goals, were@ma by the Board of Directors in
February 2011. For 2011, the corporate objectiverewo:

. In connection with the Telles joint venture, to ieste the First Commercial Sale milestone, reachkssi@rgets, and establish
foundation for growth.

. In the oilseeds program, to achieve targeted sitd, ylemonstrate gene switch technology and agpasd funding.
. In the biomass program, to demonstrate the sciestifategy and optimize resources commensurategrént funding.
. In the biobased industrial chemicals program, tuee yield targets for the C3 and C4 platforms execute a validating deal

as appropriate.
. In our other industrial chemicals work, to valid#tte opportunity and establish a business plan.

. In corporate general and administrative areastduige solid execution, optimize costs and conductiraising as appropriate.
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All of these objectives were subject to overalllgad maintaining a safe and healthy workplace, jglging with our code of conduct,
consistency with our brand values, adhering tobautget, and prudent risk management.

In February 2012, taking into account thee€Executive Officer's evaluation, the CompermatCommittee scored Company
performance on each of the 2011 corporate objexth@sed upon the evidence provided by the Chietliiive Officer and the Committee's
own judgment. For this purpose, the Committee hacretion to apply its subjective judgment to weigh of each objective toward the final
scoring, but with the Telles program objectivesgiééd as the highest priority for 2011. Based @smdhalysis, the Compensation Committee
determined that, overall, the Company's goal aem®nt for 2011 was 50% of target. In determinirglével of Company performance, the
Compensation Committee considered the followingergrother factors:

. Telles sales were below target, and the First ComialeSale milestone was not achieved.
. There was generally good progress on oilseeds, \helothe gene switch technology progress was sltives targeted.
. The Company was awarded a $6 million grant by t&EDo develop Renewable Enhanced Feedstocks Fanked Biofuels

And Bioproducts.

. The Company entered into a joint development ageeefior C4 chemicals with CJ CheilJedang, andghagram is
progressing well.

. The Company successfully completed a stock offenrp11, raising approximately $50 million.

. In January 2012, ADM notified us that they werertrating the Telles joint venture effective Febyu8r 2012. ADM

indicated that it had undertaken a strategic re\aéits business investments and activities andenthad decision to focus
resources outside of the Telles joint venture.

The Compensation Committee also scoredprence on each executive's individual objectivesed upon information provided by the
Chief Executive Officer and the Committee's suliyecjudgment. Individual performance ratings ranffeth 20% to 90% of the individual
target performance. In addition, the Compensatiom@ittee ensured that the bonus awards to exesutidenot exceed 50% of target in the
aggregate, consistent with overall Company perfoaaa

The named executive officer bonuses forl2@drformance were then determined by the Compens@bmmittee based 80% on
corporate performance and 20% on individual perforce, in the case of the CEO, and 50% on corppeafermance and 50% on individual
performance for the other named executive officapplied to the target bonus. Taking these int@aiet; the Committee awarded cash
performance bonuses for 2011 performance to naxeclgve officers as follows:

Target 2010 Bonus 2011 Bonus
Named Executive Officer Bonus Awarded Awarded
Richard P. Ent $ 210,00 $ 165,90 $ 97,10(
Joseph D. Hil $ 132,000 $ 105,600 $ 55,70(
Oliver P. People $ 168,000 $ 134,40( $ 84,50(
Johan van Walsel $ 168,000 $ 159,60( $ 113,90(
Robert E. Engls $ 144,000 $ 97,20C $ 46,70(
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2012 Compensatior

The Compensation Committee in 2012 hasdéelonot to increase named executive officer salasigbject to further review later in the
year. This decision was based partly on a preferéorckeeping a large portion of total compensatiothe form of performance based ci
incentives. The Committee also believed it was appate to defer any further executive compensatijustments until after the Company
demonstrates progress against its 2012 goalsdimguaunch of the Metabolix biopolymers busing¥l2 annual cash bonus targets for the
named executive officers also remain the same 261a, subject to further review later in the y&squity compensation grants for named
executive officers for 2012 were awarded in Febr24r12. These option grants were at a higher i the Company has typically awar
in order to closely align executive interests withse of shareholders, given the critical near t&ctivities needed to launch our polymers and
chemicals businesses. Therefore, the Compensatiomiiitee believed that option grant levels complarédthose typically granted to nev
hired employees were appropriate for both execsitirel non-executive employees.

Severance Compensation and Termination Protection

We have employment agreements with eacluohamed executive officers. These agreementidqeder severance compensation to be
paid if the executives are terminated under ceairditions, including a change in control of then@pany, as defined in the agreements.
These agreements are described in more detail ledsevin this proxy statement, in the section titlEgecutive Employment Agreements.” In
negotiating these agreements, it was the belidti@fCompensation Committee that these provisioms s@nsistent with executive severance
arrangements that are customary for public comgaatieur stage of development and were necessargén to hire and/or retain the
executives.

Our executive employment agreements andethéed severance compensation provisions argriEsdito meet the following objectives:

. Termination Without Cause or For Good Reason:  If we terminate the employment of a named exgeutificer "without
cause" or the executive resigns for "good reaseach as defined in the applicable agreement, weldigated to make certain
payments based on the executive's then-effectise salary. Dr. Peoples is entitled to an additianabunt based on his then-
effective target bonus, and Mr. Eno is entitledoadditional amount equal to the average bonuthéoprevious two years. \
believe these severance provisions are approfiréat@use the terminated executive is bound by centfiality and non-
competition provisions continuing after terminatidtie also believe it is beneficial to have a mujuagreed severance
package in place prior to any termination evengwoid disruptive conflicts and provide us with mdlexibility to make a
change in senior management if such a changeoigriand our stockholders' best interests.

. Changein Control: As part of our normal course of business, we gaga discussions with other companies about plessib
collaborations, licensing and/or other ways in vaitize companies may work together to further ospeetive long-term
objectives. In addition, many larger, more estdigiiscompanies consider companies at similar stafgisvelopment to ours .
potential acquisition targets. In certain scenatiios potential for merger or being acquired mayntihe best interests of our
stockholders. We provide for severance compensdtioluding the acceleration of vesting for anyiops not yet vested, if an
executive is terminated as a result of a chang®wfrol transaction, to promote the ability of @enior executives to act in the
best interests of our stockholders even though tbeyd be terminated as a result of the transaction
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Tax Considerations

Section 162(m) of the Internal Revenue CafdE986, as amended, places a limit of $1 millborthe amount of compensation that the
Company may deduct in any one year with respetttedCompany’s chief executive officer and eacthef@ompany's next three most highly
compensated executive officers other than the dimafcial officer. Certain performance-based congagion within the meaning of
Section 162(m) is not subject to the deductiontlitvivards granted under our 2006 Stock Option aweemtive Plan prior to May 27, 2010
were exempt from the deduction limits of Sectio(b6). Awards made under the 2006 Plan since thatrday be subject to limitations on
deductibility under Section 162(m). To maintairnxflelity in compensating the chief executive offi@nd the executive officers in a manner
designed to promote varying corporate goals, theg@msation Committee has not adopted a policyalhabmpensation must be deductible.
The Compensation Committee intends to continueétuate the effects of the compensation limits @t®n 162(m) and to grant
compensation awards in the future in a manner stergiwith the best interests of the Company aad#st interests of our stockholders.

COMPENSATION COMMITTEE REPORT

The Compensation Committee of the BoarDioéctors has reviewed and discussed with managetinerforegoing Compensation
Discussion and Analysis and, based on such revigirdescussions, has recommended to the Boardhtbaampensation Discussion and
Analysis be included in this Proxy Statement arbiporated into the Company's Annual Report on FbBRK for the fiscal year ended
December 31, 2011.

Compensation Committe

Anthony J. Sinskey, Chairman

Edward M. Giles

Matthew Strobeck (until May 24, 2011)
Barbara H. Wells (beginning June 15, 20
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SUMMARY COMPENSATION TABLE

The following table summarizes the comp#araarned during the years ended December 31, 2010 and 2009 (where applicable)
by each person who served as our "principal exeewtficer" or "principal financial officer" at anyme during 2011 and the three other most
highly paid executive officers who were servingeaecutive officers on December 31, 2011 and whaoisé ¢ompensation in fiscal year 2011
exceeded $100,000 (our named executive officers):

Non-Equity
Option Incentive Plan All Other

Name and Principal Position Year Salary Bonus Awards(l) Compensation(2. Compensation(3 Total
Richard P. Enc 2011 $ 300,00( — $ 307,96: $ 97,10C $ 11,02t $ 716,08¢
President and Chie 201C $ 300,00( — $ 631,82t $ 165,90( $ 11,02t $ 1,108,75.
Executive Officel 200¢ $ 300,00( — $ 513,20 $ 210,00C $ 11,02¢ $ 1,034,222
Joseph D. Hill 2011 $ 220,00( — $ 16582 $ 55,70C $ 11,028 $ 452,55:
Chief Financial Office 201C $ 220,00( — $ 340,21 $ 105,60( $ 11,02t $ 676,83¢

200¢ $ 220,00( — $ 141.34¢ $ 135,30 $ 11,02t $ 507,67(
Oliver P. Peoples, Ph.C 2011 $ 240,00( — $ 213,20t $ 84,50( $ 11,02t $ 548,73:
Vice President, Research a 201C $ 240,00( — $ 437,41t $ 134,40( $ 11,02¢ $§ 822,84:
Development and Chit 200¢ $ 240,00( — $ 188,46( $ 172,200 $ 11,028 $ 611,68!
Scientific Officer
Johan van Walsen 2011 $ 240,00( — $ 213,20t $ 113,90( $ 11,02t $ 578,13:
Vice President, Manufacturir 201C $ 240,00( — $ 437,41¢ $ 159,60( $ 11,02 $ 848,04:
and Product Developme 200¢ $ 90,00( — $ 358,85 $ 66,15( $ 4,05( $ 519,05
Robert E. Engle 2011 $ 240,00( — $ 165,82" $ 46,70 $ 10,88: $ 463,40¢
Vice President, Business a 201C $ 240,00( — $ 340,21: $ 97,20 $ 10,91 $ 688,32¢
Commercial Developmen 200¢ $ 230,90¢ — $ 290,43( $ 124,20( $ 47,43 $ 692,97:
Biopolymers
1) Option Awards for 2011 represent the aggregatetgtate fair value of stock option awards for eawtividual computed in accordance with FASB ASC Topi

718. For a discussion of valuation assumptionsNsete 12 to our 2011, 2010 and 2009 Consolidatedrial Statements included in our Annual Repants o
Form 10-K for the years ended December 31, 20110 2thd 2009, respectively. See the "Grants of Based Awards" table below for more information
regarding stock awards granted in 2011.

) Non-Equity Incentive Plan Compensation represenub@mounts paid in February 2012, based on thep€orsation Committee's review of corporate
performance and individual achievements for fi@1 pursuant to the Company's executive cash fivegperformance bonus program.

3) Other Compensation for 2011 represents the valtikeo€ompany's Common Stock contributed to the Gomig 401(k) plan as a matching contribution.
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GRANTS OF PLAN-BASED AWARDS

The following table presents informationalhgrants of plan-based awards to our named éixecofficers for the year ended
December 31, 2011.

All O‘ther )
Estimated Future Payouts Under AC\Z\?;LZZ. If)):%r;;s: Grant Date
Non-Equity Incentive Plan Awards Number 'Of Price of Fair Value
Securities Option of Stock
Grant Threshold Target Maximum Underlying Awards and Option
Name Date ($)(D) ($)(1) ($)(1) Options(#)(2) ($/Sh) Awards(3)
Richard P — $ 210,00( $ 450,00(
Eno
5/19/11] 65,000 $ 7.28 $ 307,96:
Joseph D. — $ 132,000 $ 264,00(
Hill
5/19/11 35000 $§ 7.2t $ 165,82
Oliver P. — $ 168,000 $ 360,00(
Peoples
5/19/11 45000 $ 7.25 $ 213,20¢
Johan van — $ 168,000 $ 360,00(
Walserr
5/19/11] 45,000 $ 7.28 $ 213,20t
Robert E. — $ 144,000 $ 288,00(
Engle
5/19/11 35000 $ 7.2t $ 165,82

@) Represents the bonus range in effect at Decembh@031 under the executive bonus plan for bonusasmhat could
be earned by named executive officers for perfoweaturing 2011. For Mr. Eno, Dr. Peoples and Mn Walsem the
bonus range was 0% to 150% of base salary, witingeet bonus of 70% of base salary, and for Mr. &fiti Mr. Engle
the bonus range was 0% to 120% of base salary,antdihget bonus of 60% of base salary, in eachdgsending on th
achievement of Company and individual objectives.

2 Subject to the terms of the 2006 Stock Option ametive Plan and the option agreements issuednnection with
these grants, these stock options have a terrmgfet@rs and vest in sixteen equal quarterly imatadts over a period of
four years from the date of grant.

) Represents the aggregate grant date fair valu®dk sption awards for each individual computeddcordance with
FASB ASC Topic 718. For a discussion of valuatisauaptions, see Note 12 to our 2011 Consolidateaii€ial
Statements included in our Annual Report on ForaKKX¥0r the year ended December 31, 2011. All stogtions were
issued under the Company's 2006 Stock Option azehtive Plan and were granted with an exercisesrér share
equal to the fair market value of our Common Stockhe date of gran
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OUTSTANDING EQUITY AWARDS AT FISCAL YEAR-END

The following table summarizes stock optavards held by our named executive officers atedier 31, 2011:

Equity

Incentive

Plan Awards:

Number of Number of Number of

Securities Securities Securities

Underlying Underlying Underlying
Unexercised Unexercised Unexercised Option Option
Grant Options(#) Options(#) Unearned Exercise Expiration

Name Date Exercisable Unexercisable(1) Options(#) Price($) Date
Richard P. Ent 3/17/0¢ 93,75( 6,25( — $ 10.0¢ 3/17/1¢
9/17/0¢ 40,62t 9,37% — $ 9.2 9/17/1¢
3/17/0¢ 34,37¢ 15,62¢ — $ 6.8¢ 3/17/1¢
5/28/0¢ 37,50( 22,50( — $ 6.9¢ 5/28/1¢
5/27/1( 24,37 40,62¢ — $ 14.4¢ 5/27/2(
5/19/11 8,12t 56,87¢ — $ 7.2t 5/19/21
Joseph D. Hil 4/8/0¢ 43,75( 6,25(C — $ 117 4/8/1¢
10/8/0¢ 18,75( 6,25(C — $ 8.0t 10/8/1¢
5/28/0¢ 18,75( 11,25( — $ 6.9 5/28/1¢
5/27/1( 13,12¢ 21,87¢ — $ 14.4¢ 5/27/2(
5/19/11 4,37¢ 30,62¢ — $ 7.2t 5/19/21
Oliver P. 3/3/0: 32,69: — — $ 3.3¢ 3/3/13
Peoples
7/9/03 8,17: — — $ 3.3¢ 7/9/13
3/2/0¢ 24,51¢ — — $ 1.6& 3/2/1¢
9/20/0¢ 117,69: — — $ 1.6t 9/20/1¢
5/17/07 40,00( — — $ 23.9¢ 5/17/1
3/5/0¢ 37,50( 2,50( — $ 15.0¢ 3/5/1¢
5/28/0¢ 25,00( 15,00( — $ 6.9¢ 5/28/1¢
5/27/1( 16,87t 28,12°¢ — $ 14.4¢ 5/27/2(
5/19/11 5,62t 39,37¢ — $ 7.2t 5/19/21
Johan van 8/21/0¢ 28,12¢ 21,8752) — $ 10.5¢ 8/21/1¢
Walsem

5/27/1( 16,87 28,12¢ — $ 14.4¢ 5/27/2(
5/19/11 5,62¢ 39,37t — $ 7.2t 5/19/21
Robert E. Engle 1/26/0¢ 34,37 15,625(3) — $ 8.6¢ 1/26/1¢
5/27/1( 13,12t 21,87¢ — $ 14.4¢ 5/27/2(
5/19/11 4,37¢ 30,62¢ — $ 7.2t 5/19/21

(1)  All stock options vest in equal quarterly instalmeeover a period of four years from the grant dexeept as indicated
in notes (2) and (3) below.

(2)  Vests in equal quarterly installments, with theafimstallment vesting on August 17, 2013.

(3)  Vests in equal quarterly installments, with theafimstallment vesting on January 15, 2C
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OPTION EXERCISES AND STOCK VESTED, PENSION BENEFITS,
AND NONQUALIFIED DEFERRED COMPENSATION

During 2011 no named executive officersreised stock options, and there were no stock asMaettl by named executive officers that
became vested during 2011. The Company does notairaany tax-qualified or nonqualified defined béhpension plans or any
nonqualified deferred compensation plans in whith @f the named executive officers participate. dxdingly, the Option Exercise and
Stock Vested table otherwise required by Item 4Pp@f{dRegulation S-K, the Pension Benefits tablesothise required by Item 402(h) of
Regulation S-K and the Nonqualified Deferred Congagion table otherwise required by Iltem 402(i) efjBlation S-K have each been
omitted.

POTENTIAL PAYMENTS UPON TERMINATION OR CHANGE OF CO NTROL

The following table sets forth estimatedegmtial payments we would be required to make i @d our named executive officers who
had an employment agreement in effect on Decenthe2@®.1, upon termination of employment or chamgeointrol of the Company. The
table assumes that the triggering event occurrddem@ember 31, 2011, and uses a share price of $#é&8losing price of our Common St
on December 30, 2011.

Involuntary Termination
Without Cause or

Voluntary Termination Termination After
Name Benefit for Good Reason(1) Change of Control(1)
Richard P. Eny Salary(2) $ 300,00 $ 300,00(
Bonus $ 131,500 $ 131,50(
COBRA Premiums(3 $ 20,05. $ 20,05!
Equity Acceleratior — —
Tax Gros-up — —
Total Termination Benefit $ 451,55, $ 451,55
Joseph D. Hil Salary(2) $ 220,00 $ 220,00(
COBRA Premiums(3 $ 20,05 % 20,05
Equity Acceleratior — —
Tax Gros-up — —
Total Termination Benefit $ 240,05 $ 240,05:
Oliver P. People Salary(2) $ 480,00 $ 480,00(
Bonus $ 168,000 $ 168,00(
COBRA Premiums(3 $ 40,10z $ 40,10z
Equity Acceleratior — —
Total Termination Benefits(« $ 688,10: $ 688,10:
Johan van Walsel  Salary(2) $ 240,000 $ 240,00(
COBRA Premiums(3 $ 20,05 % 20,05
Equity Acceleratior — —
Total Termination Benefits(¢ $ 260,05. $ 260,05:
Robert E. Engls Salary(2) $ 240,00 $ 240,00(
COBRA Premiums(3 $ 12,87 $ 12,87:
Equity Acceleratior — —
Total Termination Benefits(¢ $ 252,87. $ 252,87

(1) As defined in the applicable executive employmemeament.
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Executive Employment Agreements

The Company has an employment agreemehtRigthard P. Eno, Chief Executive Officer of then@aany, expiring on March 17, 2013.
The agreement will automatically renew from yeaydar thereafter unless either party gives writtetice of non-renewal. Under the
agreement Mr. Eno receives an initial base sala$860,000 per year. The agreement provides thaB¥o is eligible to receive a
performance bonus of up to 150% of his base sati@yending on the Compensation Committee's assassirechievement of individual
and Company goals, with a target of 70% of basargdf performance goals are met. If during thentef the employment agreement
Mr. Eno's employment is terminated without causkeoterminates his employment for good reasondfinatl in the agreement), Mr. Eno
will be entitled to severance of 12 months basergaind payment of COBRA premiums and an amourdldgquhe average of the bonuses
for the previous two calendar years, provided tieasigns and does not revoke a general releaseagfeement also provides that if Mr. Er
employment is terminated after a change of comiftthe Company, then in addition to the severargefit, the vesting of all unvested eqt
will be accelerated. If any portion of the sevempayments, benefits and vesting constitutes ate'ssxparachute payment" within the
meaning of Section 280G of the Internal RevenueeCtite Company will make an additional gross-upmpeyt of up to $500,000 that, after
reduction for all taxes with respect to such gnaggayment, equals the excise tax with respedte@kcess parachute payments.

The Company has an employment agreemehtdegeph D. Hill, our Chief Financial Officer, esipg on April 8, 2013. The agreement
will automatically renew from year to year unleber party gives written notice of non-renewal.dénthe agreement Mr. Hill receives a
base salary of $220,000 per year and he receiggghang bonus of $20,000. The agreement providashti. Hill is eligible to receive a
performance bonus of up to 120% of his base sati@yending on the Compensation Committee's assaessirechievement of individual
and Company goals, with a target of 60% of basargd performance goals are met. If during thentef the agreement Mr. Hill's
employment is terminated without cause or he tesei his employment for good reason (as definédeimgreement), Mr. Hill will be
entitled to severance of 12 months base salarypaychent of COBRA premiums, provided that he signs does not revoke a general rele
Mr. Hill will also be entitled to severance of 12nihs base salary and payment of COBRA premiurieifigreement is not renewed by the
Company, unless Mr. Hill's employment continuegra$iuch expiration. The agreement also providdasfth. Hill's employment is
terminated after a change of control of the Compémgn in addition to the severance benefit, thating of all unvested equity will be
accelerated. If any portion of the severance payméenefits and vesting constitutes an "excesachate payment" within the meaning of
Section 280G of the Internal Revenue Code, the Gompvill make an additional gross-up payment ofaf$250,000 that, after reduction for
all taxes with respect to such gross-up paymenifalsghe excise tax with respect to the excesspata payments.

The Company has an employment agreemeht@iver P. Peoples, our Chief Scientific OfficerdaVice President, Research and
Development. Under his employment agreement Drpl@sads entitled to a base salary of not less $200,000. The Compensation
Committee has set Dr. Peoples' base salary at@22.0The agreement also provides that Dr. Peoplébeneligible to receive annual
bonuses under a bonus scheme to be establishéé Bompany, based on individual and Company
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performance. During 2007, the Compensation Comengstablished the executive incentive program. Utiag program, Dr. Peoples is
eligible to receive a performance bonus of up % %f his base salary, depending on the Compems@tionmittee's assessment of
achievement of individual and Company goals, withrget of 70% of base salary if performance gaedsmet. Pursuant to the terms of

Dr. Peoples' agreement, if the Company terminate®&oples' employment without "cause" or if Droples terminates his employment for
"good reason” (each, as defined in the agreemat)ill be entitled to a lump-sum cash payment etgua4 months' base salary and a pro
rata portion of the target bonus for the year inclwhermination occurs, plus payment of COBRA prems for 24 months. If the Company
terminates Dr. Peoples' employment without causel@r. Peoples terminates his employment for "goealson” within the twenty-four
month period immediately following, or the two mbrgeriod immediately prior to, a "change of corit(als defined in the agreement), in
addition to any accrued obligations, and subjeceitain conditions, Dr. Peoples will receive:gilumpsum cash payment equal to two tir
the sum of his then-current base salary plus 50%sathen-current target bonus, (ii) payment of G2Bpremiums for 24 months, and

(i) full vesting of his stock options. To the extt Dr. Peoples would be subject to tax under 8eeb99 of the Internal Revenue Code as a
result of company payments and benefits, the patsreard benefits will be reduced if the reductioruldlanaximize his total after-tax
payments.

The Company has an employment agreemehtlelian van Walsem, Vice President of Manufactuaimd) Product Development,
expiring on August 17, 2012. The agreement wilbaudtically renew from year to year unless eithetypgives written notice of norenewal
Under his employment agreement Mr. van Walsem vesein initial base salary of $240,000 per yeae ddreement provides that Mr. van
Walsem is eligible to receive a performance borfugpdo 150% of his base salary, depending on thmagensation Committee's assessment
of achievement of individual and Company goalshwitarget of 70% of base salary if performancdsyaee met. Pursuant to the terms of
agreement with Mr. van Walsem, if the Company teatés Mr. van Walsem's employment without "causéf' lte terminates his
employment for "good reason" (each, as definetiénaigreement), in addition to any accrued obligatiand contingent on the executive's
provision of a timely and complete release of claagainst the Company, for the period of twelve tiheifollowing the termination he will t
entitled to continuation of his base salary andperyt of COBRA premiums. If the Company terminates Wan Walsem's employment
without cause or if the executive terminates hipleyment for "good reason” within the 12-month pdrimmediately following, or the 6-
month period immediately prior to, a "change ofteoli (as defined in the agreement), in additiomty accrued obligations and subject to
certain conditions: (i) for a period of twelve mbatfollowing the termination, the Company will cionte Mr. van Walsem's base salary and
payment of COBRA premiums, and (ii) all of Mr. véfalsem's stock options will be accelerated, suligecertain conditions. To the extent
Mr. van Walsem would be subject to tax under Secti®99 of the Internal Revenue Code as a resaglbmipany payments and benefits, the
payments and benefits will be reduced if the reédnoivould maximize his total after-tax payments.

The Company has an employment agreemehtRdagbert E. Engle, Vice President, Business andr@artial Development,
Biopolymers, expiring on January 15, 2013. The agrent will automatically renew from year to yealass either party gives written notice
of non-renewal. Under the agreement Mr. Engle x&sean initial base salary of $240,000 per yeae. 8dreement provides that Mr. Engle is
eligible to receive a performance bonus of up 1% 2f his base salary, depending on the Compems@tionmittee's assessment of
achievement of individual and Company goals, withrget of 60% of base salary if performance gaedsmet. Pursuant to the terms of the
agreement with Mr. Engle, if the Company terminatesEngle's employment without "cause" or if hemaates his employment for "good
reason" (each, as defined in the agreement), iitiaddo any accrued obligations, and contingentt@executive's provision of a timely and
complete release of claims against the Companyh#éperiod of twelve months following the termioathe will be entitled to continuation
of his base salary and payment of COBRA premiufrtel Company terminates
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Mr. Engle's employment without cause or if the exe terminates his employment for "good reasoithiw the 12-month period
immediately following, or the 6-month period immeatdily prior to, a "change of control” (as definadhie agreement), in addition to any
accrued obligations and subject to certain conuktigi) for a period of twelve months following ttermination, the Company will continue
Mr. Engle's base salary and payment of COBRA premjwand (ii) all of Mr. Engle's stock options Wik accelerated, subject to certain
conditions. To the extent Mr. Engle would be subjedax under Section 4999 of the Internal ReveBade as a result of company payments
and benefits, the payments and benefits will beced if the reduction would maximize his total effex payments.

Each of our named executive officers hgeesil an employee noncompetition, nondisclosurdramahtions agreement. These agreerr
include a provision prohibiting the executive, shgrhis employment by us and for a period of tworgehereafter, from engaging in certain
business activities which are directly or indirgdtl competition with the products or services eaiteveloped, manufactured, marketed,
distributed, planned, sold or otherwise providedubyr which are in any way directly or indireatlgtrimental to our business.

DIRECTOR COMPENSATION
Compensation of Directors

Under the Company's policy for compensatibnon-employee Directors, each nemployee member of our Board of Directors rece
an annual retainer of $30,000. In addition, thdarshaf the Audit Committee, Compensation Commitied Nominating and Corporate
Governance Committee are entitled to an additianalial retainer of $15,000, $10,000 and $10,0@peetively. Each non-employee
Director serving as a member but not chair of oudifCommittee, Compensation Committee and Nonmigaéind Corporate Governance
Committee receives an annual retainer of $5,000.

Under the 2006 Stock Option and IncentikPeach non-employee Director is granted a fudisted nonqualified stock option to
acquire 20,000 shares of stock when first eleaiesktve as a Director. In addition, after each ahmeeting of stockholders each non-
employee Director is automatically granted a noakfjed stock option to acquire 10,000 shares otlstand the non-employee Chairman of
the Board is granted a stock option to acquiredatit@anal 15,000 shares of stock, each of whictisrese year after the date of grant. All of
these non-employee Director stock options havexarcee price equal to the fair market value ofdteek on the date the stock option is
granted.

The following table summarizes the comp#&araarned by our non-employee Directors in 2011:

Fees Earned or Option

Paid in Cash Awards Total
Name ®Q) $)(2 $)
Edward M. Giles $ 40,00 $ 53,80¢ $ 93,80¢
Peter N. Kellog¢ $ 35,00 $ 53,80¢ $ 88,80¢
Jay Kouba, Ph.D $ 42,70¢ $ 134,520 $ 177,22¢
Edward M. Muller $ 30,00 $ 53,80¢ $ 83,80¢
Anthony J. Sinskey, Sc.C $ 45,000 $ 53,80¢ $ 98,80¢
Matthew Strobeck, Ph.D $ 15,93« — $ 15,93/
Robert L. Van Nostran $ 4500( $ 53,80¢ $ 98,80¢
Barbara H. Well $ 19,68 $ 92,24¢ $ 111,92¢

1) Represents fees for the year 2011. All such feee waid during 2011
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Securities Authorized for Issuance under Equity Comensation Plans

The following table provides informationaat the Common Stock that may be issued upon teeese of options, warrants and rights
under all the Company's existing equity compenagtians as of December 31, 2011.

Number of securities
remaining available for

Number of securities to future issuance under
be issued upon exercise of Weighted-average exercise equity compensation
outstanding options, price of outstanding options, plans (excluding securities
Plan category warrants and rights warrants and rights reflected in column (a))
. (@) (b) (c)
Equity
compensation
plans approved
by stockholders
(2) 3,858,68! $ 10.3¢ 2,842,49.

(1) Consists of the 1995 Stock Plan, 2005 Stock Plalrtlae 2006 Stock Option and Incentive Plan. Foescdption of the
2006 Stock Option and Incentive Plan see Note ut®2011 Consolidated Financial Statements indudeur Annua
Report on Form 1-K for the year ended December 31, 2C

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIO NS

The charter of the Nominating and Corpofateernance Committee provides that the committed sonduct an appropriate review of
all related party transactions (including thoseuresg to be disclosed pursuant to Item 404 of Ratgpn S-K) for potential conflict of interest
situations on an ongoing basis, and the approvidaifcommittee shall be required for all such $eantions.

Also, under the Company's Code of Busif@ssduct, any transaction or relationship that reabty could be expected to give rise to a
conflict of interest involving an employee mustregorted promptly to the Company's General Coumdab, has been designated as the
Company's Compliance Officer. The Compliance Offitay notify the Board of Directors or a committhereof as she deems appropriate.
Actual or potential conflicts of interest involvirggDirector, executive officer or the Compliancdi€fr must be disclosed directly to the
Chairman of the Board of Directors.

All of the transactions set forth below e@pproved by a majority of the Board of Directamsjuding a majority of the independent and
disinterested members of the Board of Directorsirothe case of executive employment agreementa,rhajority of the members of the
Compensation Committee, all of whom are indepenbéneictors. The Company believes that it has exatatl of the transactions set forth
below on terms no less favorable to us than coalebeen obtained from unaffiliated third parties.
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The Company has employment agreementshittiEno, Mr. Hill, Dr. Peoples, Mr. van Walsem, Mingle, and Lynne H. Brum, our
Vice President, Marketing and Corporate Communicesti and a change of control severance agreem#nSaiah P. Cecil, our General
Counsel. For more information regarding agreemefttsthe named executive officers, see "Executimgpbyment Agreements.”

The Company has entered into indemnificasigreements with each of its executive officei Rinectors, providing for indemnificatic
against expenses and liabilities reasonably indurreonnection with their service on the Compabghkalf.

Metabolix has agreements with Tepha, Ifitefjha”) to sublicense certain technology to Tepha.Giles and Dr. Sinskey, members of
our Board of Directors, serve on the Board of Divex of Tepha, and Metabolix owns 648,149 shard®pha's Series A redeemable
convertible preferred stock. The agreements witbh&econtain provisions for sublicense maintenaaes fo be paid to Metabolix and for
productrelated milestone payments. Under the agreememghdlix also receives royalties on net salescefised products and sublicens
revenues received by Tepha, subject to a minimwmpat each year. Metabolix recognized license awdlty revenues of approximately
$444,000 from Tepha for the year ended Decembe2(@l1. The Company believes that the terms of gheesments with Tepha are no less
favorable to us than license agreements that nhiglentered into with an independent third party.

REPORT OF THE AUDIT COMMITTEE

The Audit Committee for the last fiscal yeansisted of Mr. Van Nostrand, Chairman, Mr. Kgtj, Dr. Strobeck (until May 24, 2011),
and Mr. Kouba (after June 15, 2011). The Audit Cattaa has the responsibility and authority desatilmethe Metabolix Audit Committee
Charter, which has been approved by the Board i@diors. A copy of the Audit Committee Chartervaitable on our website at
http: //imww.metabolix.com under "Investor Relations—Corporate Governané&ssential Governance Documents.” The Board of Rirsdas
determined that the members of the Audit Committeet the independence requirements set forth ia RbA-3(b)(1) under the Securities
Exchange Act of 1934, as amended, and the appdicalds of the National Association of Securitiesal@rs, Inc. and that Mr. Van Nostrand
and Mr. Kellogg each qualify as an "Audit Commitfeencial expert" under the rules of the SEC. Moelit Committee oversees the
accounting and financial reporting processes oftbmpany and its subsidiaries and the audits ofitlacial statements of the Company.
Management has the primary responsibility for iharicial statements and the reporting procesgjditeg the systems of internal controls.

In fulfilling its oversight responsibilitsg the Audit Committee reviewed and discussed tdtth the management of the Company and
PricewaterhouseCoopers LLP, the Company's indepémnegistered public accounting firm, the auditedificial statements included in the
Company's Annual Report on Form 10-K for the yestesl December 31, 2011, including a discussiohegtceptability of the accounting
principles, the reasonableness of significant jueigis and the clarity of disclosures in the finahsfatements. The Audit Committee also
reviewed the Company's quarterly financial stataséor the first three fiscal quarters during trsedl year ended December 31, 2011 and
discussed them with both the management of the @oynand PricewaterhouseCoopers LLP prior to indlgdiuch interim financial
statements in the Company's quarterly reports omHA®-Q and its other filings with the SEC.

The Audit Committee reviewed with PricewhtaiseCoopers LLP their judgments as to the agpitaf the Company's accounting
principles and such other matters as are requirbe discussed with the Audit Committee by StatdroarAuditing Standards No. 61, as
amended (AICPA, Professional Standards, Vol. 1,3ddtion 380), as adopted by the Public Company émtiing Oversight Board in
Rule 3200T. In addition, the Audit Committee haseieed from PricewaterhouseCoopers LLP the writisolosures and the letter required
by applicable requirements
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of the Public Company Accounting Oversight Boarglareling PricewaterhouseCoopers LLP's communicatigiisthe Audit Committee
concerning independence, has discussed with PrieewuseCoopers LLP their independence from manageand the Company, and has
considered the compatibility with Pricewaterhousefms LLP's independence as auditors of any noit-senvices performed for the
Company by PricewaterhouseCoopers LLP.

The Audit Committee discussed with PriceesfabuseCoopers LLP the overall scope and plarthéar audit. The Audit Committee met
with PricewaterhouseCoopers LLP, with and withoahagement present, to discuss the results ofékaminations and their evaluations of
the Company's financial reporting.

The Audit Committee has also evaluatedptrdormance of PricewaterhouseCoopers LLP, incdimong other things, the amount of
fees paid to PricewaterhouseCoopers LLP for auditreon-audit services during the fiscal year erldedember 31, 2011. Information about
PricewaterhouseCoopers LLP's fees for the fiscat gaded December 31, 2011 is discussed belowvisifPtoxy Statement under
"Independent Registered Public Accountants."

The Audit Committee met five times durimschl year 2011. In reliance on the reviews andudisions referred to above, the Audit
Committee recommended to the Board of DirectorstttmCompany's audited financial statements bedec in the Annual Report on
Form 10-K for the year ended December 31, 201 Ifilediwith the SEC, and the Board of Directors apad such inclusion.

Respectfully submitted by the Audit Committee,
Robert L. Van Nostrand, Chairman

Peter N. Kellogg

Jay Kouba (after June 15, 2011)

Matthew Strobeck, Ph.D. (until May 24, 2011)

INDEPENDENT REGISTERED PUBLIC ACCOUNTANTS

The Audit Committee of the Board of Dirasteelected the firm of PricewaterhouseCoopers labRndependent registered public
accounting firm, to serve as independent auditmrshfe fiscal year ended December 31, 2011. PricetvauseCoopers LLP has served as the
Company's independent auditors for at least thetpas/ears. In accordance with related requiremdticewaterhouseCoopers LLP
periodically changes certain personnel who workhenaudit of the Company.

Fees

The following sets forth the aggregate feidled by PricewaterhouseCoopers LLP to the Corgghning the years ended December 31,
2011 and 2010:

Audit Fees

Fees related to audit services were apprataly $452,300 for the year ended December 311 28d $454,900 for the year en
December 31, 2010. These fees relate to the anfdite Company's financial statements for the yeaded December 31, 2011 and
2010 and quarterly review procedures on the Conipdimancial statements during the years ended mbee31, 2011 and 2010.

Audit Related Fees

Audit related fees were approximately $08,0r the year ended December 31, 2011, and $3¢0QBe year ended
December 31, 2010. These fees were for serviceésvdra reasonably
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related to the performance of the audit or reviéthe Company's consolidated financial statememtisaae not reported as audit fees
above.

Tax Fees

PricewaterhouseCoopers LLP billed no feesdx services for the fiscal year ended DecerBheR011 and $10,000 for tax
services for the fiscal year ended December 310201

All Other Fees

PricewaterhouseCoopers LLP billed $1,58%He year ended December 31, 2011 and $1,800éoydar ended December 31,
2010, for the Company's license of Pricewaterhonsp€rs LLP's accounting research tool.

Pre-Approval Policy of the Audit Committee

All of the services performed by PricewhtarseCoopers LLP for the fiscal years ended DeceBihe2011 and 2010 were pre-approved
in accordance with the pre-approval policy settfantthe Audit Committee Charter. The Audit Comesttpre-approves all audit services and
permitted non-audit services performed or propdsdie undertaken by the independent registeredgabtounting firm (including the fees
and terms thereof), except where such servicededezmined to bde minimis under the Exchange Act, giving particular attentothe
relationship between the types of services provatetithe independent registered public accouniingsf independence.

PROPOSAL NO. 2
RATIFICATION OF APPOINTMENT OF INDEPENDENT REGISTER ED
PUBLIC ACCOUNTING FIRM

Our Audit Committee is responsible for #mpointment, compensation, retention and oversifjtite work of our independent registered
public accounting firm. Our Audit Committee expettisaappoint PricewaterhouseCoopers LLP to perfdrenindependent audit, review and
attestation services with respect to our finargialements for the fiscal year ending Decembef@12. Although shareholder approval of
selection of PricewaterhouseCoopers LLP is notireduby law, our Board of Directors believes thas iadvisable to give shareholders an
opportunity to ratify this selection.

If this proposal is not approved at the AallMeeting, our Audit Committee will reconsideetbelection of PricewaterhouseCoopers
for the ensuing fiscal year, but may determine tloaitinued retention of PricewaterhouseCoopers isLiR our Company's and our
stockholders' best interests. Even if the appointrigeratified, the Audit Committee, in its disdoet, may direct the appointment of a differ
independent registered public accounting firm gttime during the year if it determines that suathange would be in our Company's and
our stockholders' best interests.

We expect representatives of Pricewatem@Gaspers LLP to be present at the Annual MeetihgyTwill have the opportunity to make
statement if they desire to do so and will als@bailable to respond to appropriate questions fstwokholders.

Recommendation of the Board

The Board of Directors unanimously recommends thayou vote "FOR" ratification of the appointment of
PricewaterhouseCoopers LLP as our independent regered public accounting firm for the year ending Deember 31, 2012.
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OTHER MATTERS

The Board of Directors knows of no othettters to be brought before the Annual Meetingnly ather matters are properly brought
before the Annual Meeting, the persons appointedéraccompanying proxy intend to vote the shapsesented thereby in accordance with
their best judgment on such matters, under appédalws.

STOCKHOLDER PROPOSALS FOR THE 2013 ANNUAL MEETING

Any stockholder proposals submitted purst@amxchange Act Rule 14a-8 for inclusion in then@pany's proxy statement and form of
proxy for its 2013 annual meeting must be recelwgdiletabolix on or before December 25, 2012 in otddée considered for inclusion in its
proxy statement and form of proxy. Such proposalstralso comply with the requirements as to forh substance established by the SEC if
such proposals are to be included in the proxgstant and form of proxy. Any such proposal sho@adrailed to our principal executive
offices: Metabolix, Inc., 21 Erie Street, Cambridlygassachusetts 02139, Attention: Secretary.

Stockholder proposals to be presentedeaCthmpany's 2013 annual meeting, other than stéaéhproposals submitted pursuant to
Exchange Act Rule 14a-8 for inclusion in the Compaproxy statement and form of proxy for its 2@thual meeting, must be received in
writing at our principal executive office not earlithan January 31, 2013, nor later than Marcl9232unless our 2013 annual meeting of
stockholders is scheduled to take place before M&p13 or after July 30, 2013. Our By-Laws sthtd the stockholder must provide timely
written notice of such nomination or proposal adl a&be present at such meeting, either in peosdny a representative. A stockholders'
notice shall be timely received by Metabolix atdtincipal executive office not less than ninet@)(8lays nor more than one hundred twenty
(120) days prior to the anniversary date of the @diately preceding annual meeting (the "Anniverdaaye"); provided, however, that in the
event the annual meeting is scheduled to be helddate more than thirty (30) days before the Aarsiary Date or more than sixty (60) days
after the Anniversary Date, a stockholder's nagleall be timely if received by Metabolix at itsipripal executive office not later than the
close of business on the later of (a) the ninefi@tth) day prior to the scheduled date of suchuahmeeting or (b) the tenth (10th) day
following the day on which public announcementtd tlate of such annual meeting is first made byabtdix. Any such proposal should be
mailed to: Metabolix, Inc., 21 Erie Street, CambadMassachusetts 02139, Attention: Secretary.

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Exchange Act requinessDirectors, executive officers and persons wiva sore than ten percent of a registered
class of our equity securities to file reports whership and changes in ownership with the SECh $ecsons are required by regulations of
the SEC to furnish us with copies of all such fisnBased on our review of the copies of suchgdireceived by us with respect to the fiscal
year ended December 31, 2011, we believe thag@llired persons complied with all Section 16(a@dilrequirements

EXPENSES AND SOLICITATION

The cost of solicitation of proxies will berne by the Company and, in addition to soligitstockholders by mail through its regular
employees, the Company may request banks, brokdrsther custodians, nominees and fiduciarieslioistiheir customers who have stock
of the Company registered in the names of a nomandeif so, will reimburse such banks, brokers aifér custodians, nominees and
fiduciaries for their reasonable out-of-pocket soSolicitation by officers and employees of thenpany may also be made of some
stockholders in person or by mail, telephone ora@-following the original solicitation. If Metabid does retain a proxy solicitation firm,
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Metabolix would pay such firm's customary fees argenses, which fees would be expected not to éx88@,000 plus expenses.

HOUSEHOLDING OF PROXY MATERIALS

Our 2011 Annual Report, including auditathhcial statements for the fiscal year ended Déeer@l, 2011, is being mailed to you al
with this proxy statement. In order to reduce pnigiiand postage costs, the Company has undertakefficat to deliver only one Annual
Report and one proxy statement to multiple shadshelsharing an address. This delivery methodeddhouseholding,” is being used unless
the Company has received contrary instructions foor or more of the stockholders sharing an addifegsur household has received only
one Annual Report and one proxy statement, the @osnprill deliver promptly a separate copy of thendial Report and the proxy statement
to any shareholder who sends a written requestaiabblix, Inc., 21 Erie Street, Cambridge, Massaetta 02139, Attention: Secretary, or
makes an oral request to Investor Relations at)(6&3-1700. If your household is receiving multiptgpies of the Company's Annual Report
or proxy statement and you wish to request delieéy single copy, you may send a written requeslétabolix, Inc., 21 Erie Street,
Cambridge, Massachusetts 02139, Attention: Segretar
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METABOLIX, INC.

ANNUAL MEETING OF STOCKHOLDERS
May 31, 2012
9:30 a.m. Eastern Time

Le Meridien Hotel
20 Sidney Street
Cambridge, MA 02139

THIS PROXY IS SOLICITED ON BEHALF OF THE COMPANY'S BOARD OF DIRECTORS
FOR THE 2012 ANNUAL MEETING OF STOCKHOLDERS TO BE H ELD MAY 31, 2012.

The undersigned hereby constitutes and appointslRRD P. ENO and JOSEPH D. HILL, and each of thetingdn the absence of the
other with full power of substitution, the true dagvful attorneys and proxies of the undersignedittend the Annual Meeting of the
Stockholders of METABOLIX, INC. (the “Companyp be held at Le Meridien Hotel located at 20 Sid8&eet, Cambridge, MA 02139,
May 31, 2012, at 9:30 a.m. Eastern time, and ajguatiments or postponements thereof, and to vbshates of the Company’s common
stock outstanding in the name of the undersigneth@matters set forth on the reverse side and apgmother matters that may come

properly before the meeting or any adjournmenigostponements thereof, with all the powers the rgigleed would possess if personally
present at the meeting, as follows:

See reverse for voting instructions.
Annual Meeting of Stockholders of
Metabolix, Inc.
May 31, 2012
Important Notice Regarding Internet Availability of Proxy Materials for the Annual Meeting:
The proxy statement and annual report to shareholds are available
at http://ir.metabolix.com/index.cfm.

Please date, sign and mail your proxy card in
the envelope provided as soon as possible.

Please detach along perforated line and mail irethvelope provided
The Board of Directors Recommends a Vote FOR all moinees in Proposal 1 and FOR Proposal 2:

Please sign, date and return promptly in the erdl@nvelope. Please mark your vote in blue or hialclas shown here




1. Election of three o FOR ALL NOMINEES Nominees

Class Ill Directors o WITHHOLD AUTHORITY FOR () Richard P. Ent
ALL NOMINEES () Anthony J. Sinske
0 FOR ALL EXCEPT () Matthew Strobecl

(See instructions belov

INSTRUCTIONS: To withhold authority to vote for amdividual nominee(s), mark “FOR ALL EXCEPT” anifl fn the circle next to each
nominee you wish to withhold, as shown heres

FOR AGAINST ABSTAIN
3. Ratification of the appointment of Pricewaterhousefers LLP as Independent Registered
Public Accounting Firm for the year ending DecemB&r2012 0 o] o]

THIS PROXY WILL BE VOTED AS DIRECTED OR, IF NO CONT RARY DIRECTION IS INDICATED, WILL BE VOTED FOR
ALL NOMINATED CLASS Il DIRECTORS; FOR PROPOSAL 2; AND AS THE PROXY HOLDERS DEEM ADVISABLE ON
SUCH OTHER MATTERS AS MAY COME BEFORE THE MEETING, OR ANY ADJOURNMENTS OR POSTPONEMENTS
THEREOF.

VOTE BY MAIL

Mark, sign, and date your proxy card. Return ithi@ postage-paid envelope we have provided orréttio Metabolix, Inc., c/o American
Stock Transfer & Trust Company, 620115 AvenuadRityn, NY 10219.

To change the address on your account, please thedox at right and o]
indicate your new address in the address spacesaBtease note that chan
to the registered name(s) on the account may nstibmitted via this metho

Signature of
Signature of Stockholde Date: Stockholder Date:

Note:
Please sign exactly as your name or names appehisdaroxy. When shares are held jointly, eacldéoshould sign. When signing
as executor, administrator, attorney, trustee ardjan, please give full title as such. If the sigis a corporation, please sign full
corporate name by duly authorized officer, giving fitle as such. If signer is a partnership, pkeaign in partnership name by
authorized person.

QuickLinks

VOTING

SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS ANMANAGEMENT
PROPOSAL 1 ELECTION OF DIRECTORS Nominees

DIRECTORS AND EXECUTIVE OFFICERS

BIOGRAPHICAL INFORMATION

CORPORATE GOVERNANCE AND BOARD MATTERS

THE BOARD OF DIRECTORS AND ITS COMMITTEES

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTIPATION
EXECUTIVE COMPENSATION

COMPENSATION DISCUSSION AND ANALYSIS

COMPENSATION COMMITTEE REPORT

SUMMARY COMPENSATION TABLE

GRANTS OF PLAN-BASED AWARDS

OUTSTANDING EQUITY AWARDS AT FISCAL YEAR-END

OPTION EXERCISES AND STOCK VESTED, PENSION BENEF|TAND NONQUALIFIED DEFERRED COMPENSATION
POTENTIAL PAYMENTS UPON TERMINATION OR CHANGE OF COTROL
DIRECTOR COMPENSATION

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTNG

REPORT OF THE AUDIT COMMITTEE

INDEPENDENT REGISTERED PUBLIC ACCOUNTANTS

PROPOSAL NO. 2 RATIFICATION OF APPOINTMENT OF INDERDENT REGISTERED PUBLIC ACCOUNTING FIRM
OTHER MATTERS

STOCKHOLDER PROPOSALS FOR THE 2013 ANNUAL MEETING

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMRINCE

EXPENSES AND SOLICITATION



HOUSEHOLDING OF PROXY MATERIALS



